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Mission Statement

The Janesville Police Department is dedicated to fostering a spirit of cooperation and mutual trust
within the community, and is committed to finding new ways to create an atmosphere of safety by:
Enforcing the law and preserving the peace

Educating and being open to learning

Working with the community to solve current and future problems

Openly communicating with our partners

Our mission is designed to promote an improved standard of living in the City of Janesville.

Vision Statement

The Janesville Police Department, in partnership with the community, strives to be the most
respected, proactive, and innovative law enforcement agency.

Value Statement/Guiding Principles

Team members of the Janesville Police Department value:
e Professionalism - Consistently offering a high quality of service
e Integrity - Being honest and respectful
e Teamwork - Working together cooperatively
¢ Innovation - Being creative and utilizing the latest technology and trends
e Transparency - Having open and accessible communication

SERVICE WITH PRIDE, HONOR, COURAGE, AND RESPECT

JANESVILLE POLICE DEPARTMENT
2022 ANNUAL REPORT



FROM THE CHIEF

Kevin M. Lahner, City Manager
City of Janesville, WI

This past year, as the burden of the COVID-19 pandemic eased, our nation was finally able to return to a
level of normalcy to our everyday lives. This relief also provided the police department an opportunity
to reengage our community in meaningful ways.

In 2022, Janesville crime rate remained near a 40-year low, providing additional evidence demonstrating
that Janesville is a safe community. While retail and vehicle thefts rose slightly, violent crimes such as
aggravated assaults and robberies fell to 10-year lows. If | had to choose between a decrease in proper-
ty crime or violent crime, | would always opt for a reduction in violent crime.

Sadly, our community experienced one criminal homicide in 2022 with a workplace violence incident.
The suspect was apprehended within minutes of the crime.

In September of 2022, | was asked by the Janesville City Council to accept the position of Acting City
Manager. While involved in these duties, the deputy chiefs and many in the police department stepped
up and kept our department moving forward without interruption, continuing our commitment to our
community.

Please take time to read our community’s stories that are shared in
this annual report. These stories illustrate the challenges our victims
face and the assistance we provide. Many of the officers’ actions are
compassionate, while others are courageous. These narratives speak
to the dedication and perseverance of the members of the Janesville
Police Department.

While the make-up of our department continues to evolve, our com-
mitment to serving our citizens with pride, honor, courage and re-
spect does not.
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David J. Moore
Chief of Police




CITY OF JANESVILLE

STATISTICS CiTY-MANAGER GOVERNMENT
Population 66,206
CounciL MEMBERS
Households (2021) 27,743 Paul Benson - President
City Area 34.39 miles David Marshick - Vice President
Paved Streets 332.45 miles Aaron Burdick - Member
Public Schools Michael Jackson - Member
Doug Marklein - Member
Elementary 12 _
Heather Miller - Member
Middle 3 Paul Williams - Member
High 2
ACTING CITY MANAGER
Charter 4 David J. Moore
Parochial Schools PoLIcE AND FIRE COMMISSION
Elementary/Middle 9 Rhonda Suda - Chair
Mark T -S t
Per Capita Income (2021)  |$32,136 ark 1erry - secretary
Sean Knott
Median Household Income $63,259 .
Paul Mair
(2021)
Tom Wolfe

Data:
United States Census Bureau QuickFacts
https://www.census.gov/quickfacts/fact/table/janesvillecitywisconsin,US/PST045221
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Officer Jonathan Williams at ABC
Stadium for First Responder Night

9/11 Stair Climb
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DEPARTMENT STAFFING

A DR » O O

2018 2019 2020 2021 2022
Chief 1 1 1 1 1
Deputy Chief 2 2 2 2 2
Lieutenant 4 4 4 4 4
Sergeant 11 11 11 11 11
Detective 7 7 7 7 7
Police School Liaison Officer 2 2 2 2 2
School Resource Officer 3 3 3 3 3
ESSER Officer* * * * * 1
Identification Officer 2 2 2 2 2
Court Officer 1 1 1 1 1
Patrol Officer 64 65 65 66 66
Street Crimes Unit Officer 6 6 6 6 6
D.R.O.P. Officer 1 1 1 0 0
TOTAL SWORN 104 105 105 105 106
Administrative Assistant 2 2 2 2 2
Records Supervisor 1 1 1 1 1
Records Clerk 9 9 9 9 9
Records Clerk (Part Time) 1 1 1 1 1
Support Clerk 1 1 1 1 1
Community Services Specialist (Part Time) 3 3 3 2 2
Community Services Officer (Part Time) 0 0 0 1 1
ToTAL NON-SWORN 17 17 17 17 17
ToTAL EMPLOYEES 121 122 122 122 123

*Indicates new position in 2022
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ACCREDITED

LAW ENFORCEMENT
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STAFFING LEVELS

In 2022, the department was authorized to employ 106 sworn officers.

Janesville remains below both the Peer City and State Average for Sworn Officers
per 1,000 residents.

SWORN OFFICERS PER 1,000 POPULATIONS

oo
A— A A —A 4
=" o0 o

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
O Janesville —&— Peer City Average —@— *State Average

*2021 State Average unavailable at time of printing

City of Janesville Population*

Total Sworn Officers

Sworn Officers per 1,000 Pop

Peer City Average

Sworn Officers per 1,000 Pop
State Average

Sworn Officers per 1,000 Pop

*State of Wisconsin DOA population estimate
**2021 State Average unavailable at time of printing




APPOINTMENTS
Nathan L. Davis
Kaitlin R. Fechter
Michael P. Kettle
Kirklin A. Larson
Tyler E. O’Toole
Kalasinh Sihabouth
Bradley R. Sullivan
Jared J. Wagner
Ashley R. Kamps
Brett M. Bunnell
Whitney N. Cioni
Brett M. Bunnell
Nicholas A. Cervantes
Carlos A. Galvan
Benjamin M. Wepfer
Ross M. Fitzgerald

Joshua S. Reese

Patrol Officer
Patrol Officer
Patrol Officer
Patrol Officer
Patrol Officer
Patrol Officer
Patrol Officer
Patrol Officer
Patrol Officer

Community Service Specialist

Records Clerk
Patrol Officer
Patrol Officer
Patrol Officer
Patrol Officer

Community Service Specialist (PT)

Patrol Officer

PERSONNEL CHANGES

January 3, 2022
January 3, 2022
January 3, 2022
January 3, 2022
January 3, 2022
January 3, 2022
January 3, 2022
January 3, 2022
January 31, 2022
Marcy 28, 2022
April 18, 2022

August 3, 2022
August 3, 2022
August 3, 2022
August 3, 2022

November 23, 2022

December 12, 2022

JANESVILLE POLICE DEPARTMENT
2022 ANNUAL REPORT



PROMOTIONS
Christopher C. Terrell
Thomas J. Northrop
Nicholas J. Drout
Shawn D. Welte

Jennifer K. Seeger

Jeffrey A. Winiarski
Daniel L. Schoonover
Daniel B. Hanson
Ryan T. Jaremko
Chad L. Woodman
Eric E. Grahn
Matthew R. Traynor
RESIGNATIONS
Jacob A. Heinen
Gilberto G. Ramirez
Cody O. Northrup
RETIREMENTS
Steven S. Knox
Terrence E. Sheridan
Brian S. Vaughn
Dennis J. LeCaptain
Timothy O’Leary
Kevin M. Olin

Christopher M. Buescher

PERSONNEL CHANGES

Identification Officer
Sergeant

Sergeant

Sergeant

Lieutenant

Detective

Detective

Court Liaison Officer
Street Crimes Unit
ESSER School Police Officer
School Resource Officer

Street Crimes Unit

Patrol Officer
Patrol Officer
Patrol Officer

Patrol Officer

Deputy Chief

Sergeant

Detective

Patrol Officer

School Resource Officer

Detective

February 22, 2022
March 9, 2022
March 21, 2022
April 18, 2022

April 20, 2022

May 10, 2022

May 10, 2022

May 16, 2022

May 15, 2022
August 22, 2022
September 12, 2022
September 15, 2022

March 16, 2022
May 20, 2022
November 21, 2022

January 3, 2022
January 3, 2022
January 27, 2022
April 8, 2022
September 30, 2022
October 20, 2022
December 30, 2022




EDUCATION

The charts below show the average years of experience per officer and the education level of all sworn
personnel.

The Patrol Shifts include Patrol Officers and K-9 Officers. Special Services includes
Specialists, School Resource Officers, Police School Liaisons, and ID Officers.

AVERAGE YEARS OF EXPERIENCE
(NON-RANKING OFFICERS)

-.

3.76

Patrol Shift A Patrol Shift B Patrol Shift C Street Crimes Special Services Investigations

EDUCATION LEVEL OF SWORN PERSONNEL

Bachelor's Degree,
69%

Associate's Degree,
27%
Master's Degree,

60+ College Credits, 19,

3%

JANESVILLE POLICE DEPARTMENT
2022 ANNUAL REPORT



DEPARTMENT TRAINING

The following charts display the total hours of training attended by department personnel over the last
five years. Administrative sworn personnel includes the Chief and Deputy Chiefs. Supervisory sworn
personnel includes all Lieutenants and Sergeants. The Investigation Division includes Detectives and
Specialists. The Patrol Division includes all Patrol Officers and Street Crimes Unit Officers.

Administrative
Sworn Personnel
Supervisory

Sworn Personnel
Patrol Division
Sworn Personnel
Investigation Division
Sworn Personnel

Non-Sworn Personnel

Grand Total

Yearly Training Hours by Division

LEEL LU

2018 2019 2020 2021 2022

H Patrol Supervisory M |nvestigations M Administrative ' Non-Sworn Personnel




DEPARTMENT TRAINING EVENTS

During 2022, the Janesville Police Department hosted and attended several new training seminars.
Some of these trainings are featured below.

The Janesville Police Department is committed to preparing for an active threat incident and rescue
task force operation occurring within our region. The instructor cadre coordinated training events for
Rock County law enforcement agencies including the Janesville Police Department on two separate
occasions in 2022. These trainings were held at a school and a warehouse.

The Janesville Police Department also collaborated with other Rock County law enforcement agencies
and the FBI to hold 9 ALERRT-1 training sessions. This dynamic course of instruction is designed to pre-
pare the first responder to isolate, distract and neutralize an active shooter. This course teaches prin-
ciples of team movements, room entry techniques, secondary responder tactics, improvised explosive
devices and post engagement priorities of work. The course culminates with dynamic force-on-force
scenarios.

In October of 2022, the Janesville Police Department welcomed Retired Chief Kent Williams from
Breach Point Consulting. Chief Williams gave a seminar addressing how our nation’s police officers are
facing stressors that can have a predictable and profoundly negative impact on their lives, careers, and
families. Those who attended gained a distinctly different perspective on the unique and potentially
problematic consequences of performing well within a law enforcement culture. Employees reflected
upon the traumas and triumphs associated with modern law enforcement and how these relationships
influence the pivotal balance between professional and personal relationships.

Professor Michael Scott returned to Janesville in June of 2022 and taught the principles of Problem-
Orientated Policing Leadership and Management and Rotary Botanical Gardens thanks to the generous
financial support from Spectrum. Professor Scott is the Director of the Arizona State University Center
for Problem Orientated Policing and is a clinical professor in the School of Criminology and Criminal
Justice.

This program is designed to help police leaders improve the effectiveness and fairness of police
through a problem-orientated approach to policing. It does so by exploring these issues:

¢ the nature and complexity of the modern police function and the challenges in carrying it out
e the strengths and limitations of the standard model of policing

¢ the principles and methods of problem-orientated policing

e the principles and methods of situational crime prevention

¢ shifting and sharing police responsibility for addressing public-safety problems

¢ leading and managing a problem-orientated police agency

10 JANESVILLE POLICE DEPARTMENT
2022 ANNUAL REPORT



OFFICER RECRUITMENT

The Janesville Police Department conducted three police officer recruitments in 2022. The three recruit-
ments resulted in eight officers hired, including two lateral hires. The police department has been very
successful in attracting qualified candidates from departments throughout the state. In addition, the
police department has streamlined the application process to 3 months in length, making the recruit-
ment more attractive to potential candidates.

Applicants must successfully pass the following:
e Written Test

e Wisconsin Physical Readiness Test (PRT)

e Oral Interviews

e Background Investigation

e Medical/Drug Screen Evaluation /. < :

e Psychological Evaluation ot mLTEE‘ oyl

JAMESVILLE SERVICE WITH PRIDE, HONOR, X
COURAGE, AND RESPECT.

LEARN ABOUT RECRUITMENT AND HOW TO APPLY AT
i i / K ! uidi

SMALL NEIGHBORHOOD GROUPS

In 2022, the Janesville Police Department hosted several different Small Neighborhood Group block
parties. The Small Neighborhood Group (SNG) block parties consist of blocking off the streets, display-
ing our food trailer and providing free food and beverages. The goal of each SNG block party is to give
residents in the area an opportunity to socialize with each other and members of the Janesville Police
Department. The events continue to grow each year as community stakeholders continue to attend
with educational information about youth services, community programs and resources available to
families in the area. Officers had the opportunity to interact with families by participating in jumping
rope, football, basketball, sidewalk chalk, bag toss, hula hooping and much more.

As in previous years, the block parties were well attended by adults and children. The block parties
build strong relationships and trust with citizens in these neighborhoods. The Janesville Police Depart-
ment will continue to host these block parties in 2023.

11



2022 DEPARTMENT AWARDS

PoLiceE OFFICER CIVILIAN EMPLOYEE AWARD OF AWARD OF
OF THE YEAR OF THE YEAR EXCELLENCE EXCELLENCE

OFFICER RECORDS CLERK DEPUTY CHIEF DEPUTY CHIEF
JEREMY A. WILEY CARRIE L. KANE Tobb R. KLEISNER CHAD A. PEARSON

EXEMPLARY SERVICE CITATION MERITORIOUS SERVICE CITATION

SCHOOL RESOURCE OFFICER CRAIG G. KLEMENTZ SERGEANT JIMMY G. HOLFORD lII

OFFICER JOSHUA A. JOHNSON
SERGEANT ROBERT C. PERKINS |l DISTINGUISHED SERVICE CITATION

DETECTIVE ERIN R. JOHNSON

OFFICER NICHOLAS A. SARGEANT

PROBLEM ORIENTATED POLICING AWARD

OFFICER DREW J. MUSSEY
OFFICER BRIAN P. NABER

LAwW ENFORCEMENT AWARD - CITIZEN LAwW ENFORCEMENT AWARD - BUSINESS

CHAD NAVARRE RETIREMENT PLAN ADVISORS
SHELBY FARBERG BUILDING A SAFER EVANSVILLE (BASE)
STANLEY GOLDSTEIN VELOCITY MULTI-SPORT AND CYCLING
ANDREW JENSEN VIKTOS, JUSTIN FOX AND FOX FAMILY

SERVICE WITH PRIDE, HONOR, COURAGE, AND RESPECT

JANESVILLE POLICE DEPARTMENT

12 2022 ANNUAL REPORT



Jasper A. Webb
Chief of Police

FEDERAL BUREAU OF INVESTIGATION

NATIONAL

ACADEMY

DEPARTMENT

GRADUATES

24" Session
January 30, 1944 to April 15, 1944

Ralph H. Gregory
Captain of Police

50" Session
October 28, 1951 to January 14, 1952

Laurel E. Kapke
Captain of Detectives

57" Session
March 25, 1956 to June 8, 1956

Kenneth D. Jones
Captain of Police

66" Session
August 21, 1960 to November 2, 1960

James W. Edmundson
Captain of Police

76" Session
August 22, 1965 to November 3, 1965

Donald E. Kline
Sergeant of Police

94™ Session
July 1, 1973 to September 13, 1973

Roger D. Koenecke
Sergeant of Police

96" Session
January 13, 1974 to March 28, 1974

Richard M. O’Leary
Sergeant of Police

98" Session
June 30, 1974 to September 12, 1974

George D. Brunner
Commander of Police

157" Session
April 2, 1989 to June 16, 1989

David J. Moore
Captain of Police

186™ Session
June 30, 1996 to September 13, 1996

Steven J. Kopp
Lieutenant of Police

194" Session
June 28, 1998 to September 11, 1998

Danny E. Davis
Lieutenant of Police

203™ Session

September 24, 2000 to December 8, 2000

John W. Olsen
Deputy Chief of Police

246" Session
July 7, 2011 to September 9, 2011

Chad A. Pearson
Lieutenant of Police

* Position listed held at time of attendance

280" Session
October 4, 2021 to December 16, 2021

13



CiT11ZEN COMPLAINTS

It is the policy of the Janesville Police Department that all incidents of alleged or suspected violations
of law, ordinances or department rules, regulations or orders must be investigated. The department
encourages citizens to bring forward any concerns of misconduct by employees.

During 2022, the Janesville Police Department
received 17 citizen complaints. The most fre-
guent complaint was related to officer conduct.
Of the 17 complaints:

e 2 not sustained,

e 10 were unfounded,
¢ 5 were sustained, and
e 7 were exonerated.

The total number of complaints and dispositions
may not be equal. A complaint may involve
more than one allegation, each having separate
dispositions.

The definitions of the dispositions are as follows:

e Unfounded: Investigation indicates that the
allegations are false.

o Not Sustained: Insufficient evidence to either
prove or disprove the allegations.

e Sustained: The allegations are supported by
sufficient evidence to conclude they are true.

o Exonerated: Investigation indicates that the
incident occurred, but was justified, lawful,
and proper under the circumstances.

e Policy Failure: The investigation reveals that
the allegations are true; however, the
employee was acting in accordance with
established department policy.

ToTAL CITIZEN COMPLAINTS

2019

DISPOSITIONS

2020 2021 2022

Unfounded

Not Sustained

Sustained

Exonerated

JANESVILLE POLICE DEPARTMENT
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515,000,000
514,500,000
514,000,000
513,500,000
513,000,000
512,500,000
512,000,000

511,500,000

EXPENDITURES

2021 2022
Wages and Benefits $13,223,327 $13,369,945
Contractual Services $1,223,185 $1,178,261
Supplies and Materials $206,721 $134,030
Capital Outlay $53,134 SO
TOTAL EXPENDITURES $14,706,367 $14,682,236

2018-2022 Expenditures

N\

NN

8%

—

2018 2019 2020 2021

2022

91%

m Capital Qutlay

Supplies and Materials

B Contractual Services

W '\Wages and Benefits

2022 Expenditures

m 'Wages and Benefits
m Contractual Services
Supplies and Materials

W Capital Qutlay
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GRANT FUNDING

GRANT AMOUNT DESCRIPTION

Bulletproof Vest Partnership $9,570 Funded 50% of approximately 20 bulletproof
vests.

Justice Assistance Grant $13,550 Funds were used in 2022 to purchase 14 plate

(Funding Year 2021) carriers and rifle rated armor in response to

active shooter incidents around the nation, and
a number of the suspects being armed with ri-
fles with ballistic properties able to defeat
officer’s soft body armor.

Justice Assistance Grant $13,142 Funds were awarded in 2022 that will be used

(Funding Year 2022) in 2023 for overtime and fringe benefits to sup-

port targeted enforcement efforts.

WI Department of Transportation $15,612 Funds were used in 2022 for 244 hours of over-

Project Safe Neighborhoods time patrols for interdiction patrols.

Western District Grant (2019)

WI Department of Transportation $3,924 Funds were used in 2022 for 57 hours of over-

Project Safe Neighborhoods time patrols for bicycle officers. Funds will be

Western District Grant (2020) used in 2023 to support training for patrol offic-
ers in Interview and Interrogation.

WI Department of Transportation $18,460 Funds were used in 2022 to purchase a squad

Project Safe Neighborhoods car mounted Automatic License Plate Reader

Western District Grant (2021) (ALPR). Funds will be used in 2023 for overtime
patrols using ALPR.

TOTAL FUNDS $74,258

16 JANESVILLE POLICE DEPARTMENT
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POLICE CHAPLAIN PROGRAM

The Janesville Police Department Chaplain Program began in 1982 and has greatly expanded over the
past few years. The department currently has five chaplains who volunteer their time to assist the
department. When needed, the chaplains support officers and the citizens with which the officers come
into contact. Chaplains currently volunteering for the department include Jason Benjestorf, Jack Fish,
Bruce Jones, Tim Hartley and Drew Olson. Officers Peter Cronin, Sean Jauch and former Officer Alex
Wasemiller are liaisons for the chaplain program.

All five chaplains, who are local area clergy members, have credentialing through the International
Conference of Police Chaplains (ICPC) and are certified in Critical Incident Stress Management (CISM) to
assist officers in dealing with stressful critical incidents.

On July 13, 2022, the Chaplain Program facilitated and hosted a Janesville Police Department Family
Night Out at the Tee Shack on Highway 51 for dinner, mini-golf and driving range fun. A big thanks to
Mike and Leslie Lindaas for offering their facility again this year.

The chaplains supported the department during 2022 by the following:

e Called out to assist in twenty-eight incidents including death notifications, accidents and other calls
for service,

e Facilitated four Critical Incident Stress Management defusings/debriefings

e Met with officers individually when requested

e Attended COPS Preparing for Tragedy Training

e Attended the 911 Memorial Service, Rock County Law Enforcement Memorial Service, State of
Wisconsin Law Enforcement Memorial Service and supported officers during promotional ceremo-
nies

The police department is grateful for the countless hours of volunteer time the chaplains have provided
and the many donations that support the program.

17



PUBLIC SAFETY CADET PROGRAM

The Public Safety Cadet program is dedicated to preparing young adults for careers and leadership in
the public safety profession. Although formed with a law enforcement career focus, the program will
also incorporate future development of other public safety career sectors such as Fire Rescue, Emer-
gency Medical Services, Corrections, Forensic Science and Critical Incident Management.

The Public Safety Cadets donate countless hours to the Janesville Police Department and community
as a whole. The Cadets assist at National Night Out, Bike Rodeo, Memorial Day Parade, Fourth of July,
Labor Day Parade, the Holiday Light Show and numerous Janesville Police Department officer training
events.

The education and training this year was delivered by Public Safety Professionals (mentors). Mentors
are officers who volunteer to help Youth Cadets build individual character, physical fitness, knowledge,
skills and practical experience to assume roles as future Public Safety employees. The program brings
Cadets and Mentors together to help strengthen relationships, build trust and other opportunities to
work with citizens in the community. Many of the Cadets are continuing their efforts in hopes of find-
ing a career in law enforcement. Their commitment to law enforcement and the City of Janesville is
outstanding. We look forward to their success as they advance through their education and future ca-
reers.

PuBLIC SAFETY CADET PROGRAM MENTORS

Officer Rogelio V. Carrasco Officer Erin R. Johnson

Officer Michael A. Feirn Officer Matthew R. Traynor

Officer Matthew A. Johnson

JANESVILLE POLICE DEPARTMENT
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POLICE LIAISON ADVISORY COMMITTEES

AFRICAN AMERICAN LIAISON ADVISORY COMMITTEE (AALAC)

The Janesville Police Department African American Liaison
Advisory Committee (AALAC) was formed in early 2016.
The group was formed to help bridge the gap, open lines of
communication and build respect and trust between the
police and the African American community in our area.

Community members volunteer their time to be a part of
the committee. There are approximately 8-10 consistent, wi
active members of the group, but many others that come
to meetings or events as time permits in their respective
schedules.

Est. 2017

The department provides training and insight into the inner workings of the Janesville Police De-
partment and policing in general. Members learn policies and procedures, have interactive training
sessions with members of our department and participate in ride-alongs. AALAC attends functions
including National Night Out and Small Neighborhood cookouts among others. AALAC does out-
reach in the middle and high schools and has organized a yearly basketball tournament/cookout
where off duty officers and community members come together.

LATINO LiAISON ADVISORY COMMITTEE (LLAC)

The Janesville Police Department Latino Liaison Advisory Committee (LLAC) was formed in 2010
with the Latino Services Coalition (LSPC), the YWCA Immigrant Outreach Program and other local
agencies that work with Latinos. This partnership came out of the common desire to bridge the
gap between the Latino community and the Janesville Police Department. The LLAC desires to de-
velop a relationship of trust where Latinos feel safe to report crimes to the Janesville Police Depart-
ment.

The Latino Liaison Advisory Committee serves as an important connection between the Janesville
Police Department and our Latino community. The communication is essential to assure that all
citizens are served equally by the police department. Fur-
ther, it is the goal of the police department to increase the
number of Latino officers that serve the City of Janesville.

The LLAC attends community events when requested.
LLAC has also held informational meetings for Latinos in
the Rock County area to answer legal and other law en-
forcement related questions. LLAC educates the Latino
community on immigration related issues and Law En-
forcement response to undocumented immigrants in Rock

EDUCATE
EDUCAR County'

El Comité de Consulta Latina

19



PATROL DIVISION

The Janesville Police Department Patrol Division operates with three shifts per day. Patrol officers work a ro-
tating schedule of five days on, two days off, five days on and three days off. There are three groups of officers
per shift, each supervised by a Sergeant. Each patrol shift is commanded by one Lieutenant who reports to the
Deputy Chief of Operations.

Officers assigned to the patrol division provide a wide range of basic police services to the community. In addi-
tion to patrolling assigned areas, officers investigate criminal offenses, civil offenses and traffic crashes; enforce
traffic laws, state statutes, and city ordinances; serve subpoenas, warrants, and summonses; and respond to a
wide variety of calls for service.

In 2022, there was a 0.6% decrease from 2021 in overall documented officer activity. Decreases were seen in
the following activities: Abandoned Vehicle 23%, Abandoned 911 Call 21%, Family Problem 20%, Hazardous
Condition 17%, Special Assignment 17%, Civil Dispute 10%, and Traffic Accident 9%. These decreases are offset
by increases in Civil Paper Service 42%, Out with Subject 21%, Warrant Service 21%, Assist Citizen 10%, Traffic
Stop 7%, and Follow Up 6%.

Police Activity

66,800\

\ et

2020

DG A
INCIDENT TYPE 2018 2019 2020 2021 2022
Abandoned 911 Call 4,169 4,699 5,014 4,820 3,789
Abandoned Vehicle 1,225 1,128 950 1,009 781
Accident Pinned 3 4 1 0 0
Accident with Injury 237 238 208 217 225
Airport Emergency 0 1 1 0 0
Alarm 12 11 6 12 10

Holdup 44 40 25 43 36

Intrusion 698 698 538 605 562

Panic 36 56 53 56 48
Alcohol Violation 47 38 35 41 22
Animal Complaint 1,826 1,713 1,486 1,587 1,604
Armed Subject 61 74 73 64 59
Arson Investigation 3 7 2 7 5
Assist Citizen 2,507 2,696 2,467 2,229 2,461
Assist Fire or EMS 842 811 771 753 681
Assist Other Jurisdiction 1,754 1,698 1,077 1,237 1,323

JANESVILLE POLICE DEPARTMENT
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DA A
INCIDENT TYPE 2018 2019 2020 2021 2022
Battery 157 128 108 138 139
Bomb Threat 1 2 0 0 0
Burglary 282 146 138 121 124

In Progress 13 17 5 10 5
Business Check 1,139 1,031 726 501 462
Chase 9 17 10 14 17
Child Offense 140 95 80 82 107

Assist 59 27 14 16 12

Found 19 25 22 26 21

Lost 7 8 9 4 7
Civil Dispute 1,643 1,707 1,441 1,404 1,258
Civil Paper Service 578 663 266 339 482
Code Enforcement 14 8 9 7 10
Crimes All Other 1 2 0 3 0
Death Investigation 94 96 93 118 101
DNR Complaint 2 1 1 0 1
Disorderly Conduct 936 842 674 726 747
Disturbance 508 540 507 578 583

Domestic 820 831 810 853 763

Riot 0 0 0 0 0
Drug Offense 568 522 464 448 435
Escort/Transport 131 81 56 71 46
Family Problem 701 646 523 657 526
Fireworks Complaint 193 196 350 324 290
Follow-Up 10,094 10,066 8,602 9,414 9,984
Foot Patrol 40 40 53 93 119
Fraud/Forgery 539 477 431 483 434
Gunshot Wound 6 3 7 7 3
Harassment 603 500 460 491 479
Hazardous Conditions 668 614 578 582 482
Health Care Center Transport 0 3 1 0 0
Hit and Run 415 393 323 380 370

With Injury 16 8 8 6 7

Just Occurred 118 136 133 144 153
Homicide 1 1 3 1 1
Intoxicated Subject 43 28 18 23 13
K9 Assist for JVPD 18 8 10 34 15
Kid Problem 278 224 204 211 261
Loitering 56 59 70 85 67
Loud Noise/Party 737 611 655 724 763
Message Delivery 22 23 24 15 18
Open Door/Window 74 93 114 70 86
Operating While Intoxicated 290 330 225 248 253
Ordinance Violation 580 506 410 412 471
Out with Subject 757 741 793 864 1,044
Overdose 149 142 139 144 113
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DA A
INCIDENT TYPE 2018 2019 2020 2021 2022
Parking Complaint 1,103 1,517 769 858 813
Phone Message for Officer 760 694 556 616 401
Prisoner Escape/Walk Away 3 1 2 1 2
Probation and Parole Violation 24 35 11 20 17
Property Found/Lost 606 616 618 519 548
Prowler 5 5 7 4 2
Public Works/Utility 151 142 84 123 161
Restraining Order/TRO Violation 101 109 89 112 136
Robbery 22 26 31 21 19
Runaway 109 107 119 105 102
Security Check 3,887 3,721 4,077 4,260 4,216
Sex Offense 134 166 143 141 139
Shots Fired 42 34 44 51 51
Special Assignment 956 792 684 953 795
Special Event 6 4 2 6 3
Special Investigation 64 54 21 70 76
Stabbing 7 4 6 7 13
Stalled Vehicle 697 795 563 579 592
State Offense 75 77 268 95 80
Subject Down 130 97 92 113 78
Suicide/Attempted 20 14 11 9 7
Suspicious Activity 1,282 1,130 1,246 1,047 1,093
Suspicious Person 358 272 237 261 259
Suspicious Vehicle 680 420 467 465 404
Theft 1,171 1,073 961 857 866

Auto 67 50 62 88 124

Retail 461 565 432 294 377
Threat 275 272 291 310 292
Traffic Accident 1,404 1,354 1,093 1,299 1,186
Traffic Complaint 881 907 1,014 904 872
Traffic Stop 8,850 10,320 6,185 7,662 8,161
Trespassing 166 153 236 164 225
Truancy 91 55 21 44 28
Unknown Problem 25 35 40 36 24
Unwanted Person 459 414 479 502 512
Vandalism 507 371 427 367 361
Vehicle Inspection 15 16 2 2 1
Vehicle Runoff 20 68 23 88 19
Vehicle Unlock 47 49 29 39 40
Warrant Service 515 703 542 775 940
Water Rescue 7 5 5 3 3
Weapons Offense 41 35 21 26 62
Weather Related Emergency 7 5 1 2 5
Welfare Check 3,424 2,849 2,727 2,976 3,099
TOTAL ACTIVITY 66,638 66,680 57,012 60,425 60,082

JANESVILLE POLICE DEPARTMENT
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The City is divided into eight patrol areas. The areas are equalized based upon history of calls for
service, while taking into consideration geographical features and natural neighborhood boundaries.
The following map shows the eight patrol areas.
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PATROL SHIFT “A”

Officers assigned to “A” shift patrol work the hours of 6:30 a.m. to 3:00 p.m. “A” shift patrol is the most
experienced shift in the department averaging more than 23 years of experience. During 2022, “A” shift
patrol was led by Lieutenant Michael Blaser and Sergeants Steven Carpenter, Glen Hageman and Dean
Sukus.

The shift staffs 8 patrol areas and assigns a follow-up officer that handles a majority of patrol investiga-
tions that can’t be closed out by the initial investigating officer. A Domestic Violence Intervention officer
is also assigned daily to follow-up and coordinate outreach in the domestic violence related incidents.

Many of the officers on “A” shift work on problem solving efforts. The officers assigned to “A” shift are
some of the most knowledgeable and highly trained officers at the police department. They use their
skills and provide a high level of police service to the community. “A” shift officers also provide guidance
and training to the younger shifts to aid in developing the officers.

Officer Brian Naber spent a large part of 2022 focusing on issues related to homeless overnight parking
at the Hedberg Public Library. During his efforts, he identified other issues that were occurring on Main
Street related to the homeless population . Officer Naber received a Chief’s Commendation as well as
received the Mighty Oak for his efforts in bringing safety to the downtown area.

Noteworthy calls for service handled by “A” shift are as follows:

e OnlJune), 2022 at 9:51 a.m., officers were dispatched to an accident with injuries involving a moped
near the intersection of Mole Avenue and North Pine Street. Officers Carmen Roche and Justin Po-
povich rendered aid to the injured subject. Officer Popovich used trauma cloth and applied pressure
to the subject’s head wound to stop the bleeding and Officer Roche applied a tourniquet to the sub-
ject’s severely injured thigh area with the assistance of Officer Erin Betley. Shortly after rendering
aid to the subject, EMS arrived on scene to continue aiding the subject.

e On December 16,2022 at 1:14 p.m., officers were dispatched to a residential fire in the 2300 block of
Hawaii Drive. Officer Joshua Johnson arrived on scene and saw the residence engulfed in smoke and
flames. Upon the arrival of the Janesville Fire Department, Officer Johnson assisted in unraveling,

moving hoses and placed a water line on a fire so that the fire personnel could begin rescue efforts

of occupants inside the residence. Officer Johnson received a Chief’'s Commendation for his efforts
assisting the Janesville Fire Department on this incident.

In 2022, “A” shift patrol saw the promotions of
Officers Chad Woodman and Eric Grahn to School
Resource Officers. Another promotion that oc-
curred on “A” shift was Officer Dan Hanson moving
to the position of Court Officer.

: ey 2022 also saw the retirements of three veteran
- \ L ".1 "l officers. Officer Steve Knox retired after 21 years
> J"i of service, Officer Timothy O’Leary retired after 30

o \ | .
N= y r ; years of service and Sergeant Brian Vaughn retired
J 0 after 28 years of service. We wish them the best in
‘ K m Javard y

their future endeavors.

JANESVILLE POLICE DEPARTMENT
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PATROL SHIFT “B”

Officers assigned to “B” shift patrol are on duty from 2:30 p.m. to 11:00 p.m. In 2022, “B” shift was
led by Lieutenant Jennifer Seeger along with Sergeants Jimmy Holford Ill, Robert Perkins Il and Drew
Severson. “B” shift consists of 22 patrols officers and 3 records clerks. “B” shift is historically the busi-
est patrol shift.

“B” shift is comprised of very dedicated officers, despite their youth. The shift has representatives on
S.W.A.T., Mobile Field Force, DVI, CIT, CNT, high risk offender program, Public Safety Cadet program,
Peer Support, Homeless Outreach Team, Fourth Ward Committee and Look West Committee.

Noteworthy calls handled by “B” shift in 2022 is as follows:

e On April 26, 2022 at 4:32 p.m., officers were dispatched to Precision Drawn Metals at 1345 Plain-
field Avenue. The incident was called in as a man shot by another employee. Sergeant Holford IlI
was the first to arrive on scene and immediately began to assess if the incident was an active
shooter event. He stayed calm and provided direction to all other responding officers. Sergeant
Holford Il began putting together teams of officers to start clearing the business for threats and to
escort a Tactical Emergency Medical Support team to the victim. He made sure to identify and lo-
cate all employees, and make sure they were safe. Sergeant Perkins Il oversaw the deployment of
additional resources. Sergeant Perkins |l worked with officers gathering information that later led
to the identification and arrest of the suspect. Their attention to detail, leadership and rapid deci-
sion making played a key role during the incident. Sergeant Holford and Sergeant Perkins received
Chief’s Commendations for their efforts on this incident.

e On October 19, 2022 at 10:29 p.m., officers were dispatched to the 1000 block of North Osborne
Avenue for a stabbing. The caller was still inside the house, with the suspect, and the victim was
outside. Officer Nicholas Sargeant was the first to arrive on scene and, as he approached the resi-
dence, he was flagged down by two citizens who were with the female victim. One of the citizens
had applied a belt, as a tourniquet, to the victim’s arm which had a significant stab wound. Officer
Sargeant applied a tourniquet to the victim’s arm and continued to talk to the victim to keep her
awake as she was losing consciousness. At the same time, he directed a neighbor to protect the
visually impaired caller, who had stepped out of the house where the suspect was still located.
Officer Sargeant directed other officers to provide cover from the suspect, who was not in custody,
while he was rendering lifesaving emergency casualty care to the victim. He later picked up the
victim, ran her to his squad and drove her to a waiting ambulance where it was discovered she had
several life-threatening stab wounds. After transferring the victim, Officer Sargeant went right
back to the incident location to assume a tactical role in the arrest of the suspect. Officer Sargeant
received a Chief's Commendation for his
efforts on this incident.

“B” shift officers are equipped to handle anything.
The officers continue to perform at a high level.
This young group will continue to look for innova-
tive ways to improve police work as we move into
the future. What they lack in seniority they make
up for with their effort and desire to learn. They
exceed expectations every day.

JANESVILLE POLICE DEPARTMENT
26 2022 ANNUAL REPORT



PATROL SHIFT “"B” PERSONNEL

NOT PHOTOGRAPHED:
SGT. J. HOLFORD

OFC. JEREMY WILEY
OFC. NATE SHARP

OFC. VICTORIA DAWSON

OFC. KAILEY KINSELLA
OFC. DOUGLAS THIERING
OFC. JACOB SEUFERER
OFC. MAUREEN REBHORN
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PATROL SHIFT “C”

Officers working “C” shift patrol are on duty between the hours of 10:30 p.m. and 7:00 a.m. “C” shift
consists of 18 patrol officers, 3 records clerks and K9 Grand. In 2022, “C” shift was led by Lieutenant
Joshua Norem and Sergeants Thomas Northrop, Nicholas Drout and Shawn Welte.

While most people are sleeping, a dedicated group of men and women patrol the streets of Janesville
to help provide a safe environment to live in. Many of the calls for service “C” shift patrol officers
respond to involve people who are under the influence of alcohol or drugs. Because of this, officers
assigned to “C” shift patrol are often faced with unpredictable behavior and need to remain especially
vigilant to situations that can quickly turn hostile.

Some “C” shift officers have specialized training and certifications. Sergeant Drew Severson and Officer
Jason Bier are K9 handlers. Sergeant Severson’s K9 partner is Fred and Officer Bier’s K9 partner is
Grand. K9 Fred and K9 Grand are dual purpose K9s trained for patrol and narcotic detection work.
Officer Todd Radloff is a Drug Recognition Expert (DRE), which means he is certified in detecting people
suspected of being under the influence of various narcotics and/or alcohol. His training, experience and
evaluations are valuable in assisting officers within the department, other law enforcement agencies
and aiding in prosecution. Sergeant Steven Carpenter is a drone pilot and certified in traffic accident
reconstruction. Sergeant Carpenter and the drone assist the department and other agencies for aerial
coverage of events, locating missing persons, surveying terrain and traffic accident reconstruction to
name a few.

Noteworthy calls for service handled by “C” shift are as follows:

e On March 21, 2022 at 2:59 a.m., officers responded to a disturbance in the 3900 block of Milton
Avenue. A Minnesota man was in a disturbance with his girlfriend, assaulted her and pushed her
out of a vehicle. Officers met with the victim and provided suspect information to other shift offic-
ers. An officer located the suspect and attempted to stop the suspect vehicle. A pursuit was initiat-
ed and ended with the suspect vehicle disabled at a dead-end street. It was learned the suspect
was involved in a shooting incident in Dane County just prior to our incident. The firearm used in
Dane County’s incident was recovered in Janesville, with the victim’s assistance. The suspect was
arrested on several charges including 1st Degree Recklessly Endangering Safety, Fleeing and OWI.

e On May 8, 2022 at 3:00 a.m., officers were sent to the 200 block of South Jackson Street for a shots
fired incident. Arriving officers located numerous shell casings and discovered adjacent properties
and parked vehicles had been struck. Residents at an apartment unit were uncooperative with the
investigation. A search warrant was executed at the apartment. Officers located narcotics and two
firearms, one of which was stolen. Officers found further evidence linking the shooting outside to a
prior disturbance inside the apartment. Three subjects were arrested for 1st Degree Recklessly En-
dangering Safety, Resisting/Obstructing an Officer and Probation Violations.

e On December 18, 2022 at 1:41 a.m., officers responded to an armed disturbance in the 2100 block
of South Pine Street. Arriving officers observed the suspect flee the scene after a physical domestic
disturbance. Investigating officers learned of the suspect’s location and found his vehicle, partially
submerged, in the Rock River. The suspect was taken into custody and arrested for Battery/
Domestic Violence, Disorderly Conduct/Domestic Violence while Armed and Carrying a Concealed
Weapon. The firearm used in the disturbance was located in the vehicle.

JANESVILLE POLICE DEPARTMENT
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TRAFFIC ENFORCEMENT

The Janesville Police Department prides itself on taking a proactive approach to improving safety in the
community. Traffic enforcement not only reduces crashes that result in injuries and property damage, it
frequently results in arrests for criminal violations involving weapons and drugs, and is an active deter-
rent of criminal behavior. Traffic citations decreased 2% in 2022 compared to 2021

R A A D

VIOLATION DESCRIPTION 2018 2019 2020 2021 2022
Alcohol Related Violations
Blood Alcohol Concentration 227 181 131 180 154
Intoxicants in Vehicle - Juvenile 3 0 0 0 2
Intoxicants in Vehicle - Operator 31 49 35 59 53
Intoxicants in Vehicle - Passenger 17 17 14 16 15
Operate While Intoxicated 390 446 325 357 383
OWI - Causing Death 0 0 0 1 0
OWI - Causing Injury 12 10 6 5 4
OWI - Controlled Sub 24 28 49 36 13
Underage Alcohol Operation 1 1 1 2 1
Attempt Elude Officer 20 27 23 24 26
Backing Violation 44 30 31 23 21
Child Safety Restraint 6 13 7 16 25
Deviate From Traffic Lane 78 80 59 61 80
Driving Against Traffic 14 56 12 12 25
Failure Fasten Seatbelt 340 312 225 224 215
Failure Give Signal 2 8 18 9 8
Failure Obey Sign/Signal 236 200 206 199 227
Failure Report Accident 152 159 127 160 164
Failure Stop For School Bus 1 1 4 1 3
Failure Yield Right of Way 290 296 194 288 217
Following Too Closely 130 144 99 111 95
Improper Brakes 0 1 2 0 1
Improper Equipment 37 73 47 53 88
Improper License Plates 113 163 84 55 51
Improper Muffler 45 12 52 67 15
Improper or No Lights 10 18 29 31 35
Inattentive Driving 219 161 101 121 119
License Restriction Violation 34 46 24 16 23
Miscellaneous 69 59 59 58 103
Operate After Revocation 418 515 374 444 482
Operate w/o Cycle Endorsement 10 6 7 6 21
Operate w/o Drivers License 287 400 211 250 251
30 JANESVILLE POLICE DEPARTMENT
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TRAFFIC CITATIONS

VIOLATION DESCRIPTION 2018 2019 2020 2021 2022
Operate w/o Insurance 1,061 1,158 689 784 535
Operate w/o Proof of Insurance 265 185 196 211 235
Operate with Suspended DL 1,031 1,121 638 739 704
Parking on Highway 3 1 1 2 1
Passing Violation 8 5 8 7 5
Permit Unauthorized Person to Drive 2 0 0 2 2
Racing 12 11 13 9 2
Reckless Driving 54 44 38 39 27
Riding lllegally 3 1 1 0 0
Speed Too Fast For Conditions 53 64 33 52 40
Speed Unreasonable/Imprudent 66 83 77 96 78
Speeding 240 295 136 154 262
Turn Violation 22 25 15 21 38
Unnecessary Noise 6 13 20 17 19
Unregistered Vehicle 410 518 313 413 436
Total Traffic Citations 6,496 7,036 4,734 5,431 5,304

TRAFFIC ACCIDENTS

The State of Wisconsin requires completion and submission of traffic accident reports for certain types
of crashes. A “reportable accident” is defined as an occurrence that originates or terminates on a traffic
way, which involves at least one motor vehicle in transport, and any of the following: injury or fatality of
a person, damage to any one vehicle or one person’s property to the extent of $1,000 or more, or dam-
age to government-owned property to the extent of $200 or more. Reportable traffic accidents de-
creased 7% in 2022 compared to 2021. Injury accidents decreased 13%, while Hit and Run accidents
decreased 3%. There was one fatality traffic accident in 2022.

TRAFFIC ACCIDENTS 2018 2019 2020 2021 2022 | Average
Total Reportable Accidents 1,624 1,538 1,231 1,437 1,341 1,434
Accidents Involving...
Injury 331 307 253 302 263 291
Fatality 3 2 0 9 1 3
Hit & Run 281 240 227 257 249 251
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CHRONIC NUISANCE PREMISES TEAM

The Chronic Nuisance Premises Team was established in August of 2014 to better combat nuisance
premises. The goal of the team is to educate property owners, prevent future problems, work with the
impacted community and create safer neighborhoods by identifying and resolving nuisance premises.

The officers on the team work together with Neighborhood and Community Services, neighborhood
groups, landlords and problem tenants to resolve issues at nuisance premises. Team members are re-
sponsible for identifying nuisance premises, reviewing calls for service, reviewing reports and drafting
warning letters and notices. If an abatement process is initiated for a problem residence or business,
team members meet with the landlords or property owners. During

the abatement meeting, the problem or problem tenants at the loca-

tion are identified and discussed. The officers aid the property owner | Sergeant Jimmy G. Holford IlI

and establish a plan to rectify the problem. Officer Drew J. Mussey
At the end of 2022, the Chronic Nuisance Premises Team was working Officer Justin R. Popovich
with property owners of 5 nuisance premises in the city. In all cases, Officer Bradley T. Rau

the property owner was notified of the nuisance activities that had oc-
curred. The team continues to evaluate each location.

Officer Carmen M. Roche

HOMELESS OUTREACH TEAM (HOT)

In September of 2019, the Janesville Police Department created a Homeless Outreach Team after ex-
periencing a rise in anti-social behavior by some of our homeless citizens. The team discovered that
making arrests was not an effective response. Rather, it’s proven to be more effective to take a leader-
ship role in partnering with stakeholders to problem solve and provide outreach to the persons experi-
encing homelessness in our community.

In 2022, the team provided 176 hours of outreach in the community. The team made 113 contacts
with individuals experiencing homelessness. Most of the contacts occurred in April of 2022, at which
time 18 contacts were made whereas in February and March there were only four and six contacts
made with a person experiencing homelessness.

A look at the 2022 contacts produced the following statistics:

e 74% of the homeless men and women encountered were sleeping in a vehicle versus the 22% out-
side in a makeshift shelter

e 72% of the contacts were with males

e 77% of the men and women were thirty years of age or higher

e 55% of the contacts had been homeless for less than three months

e 69% of the contacts indicated shelter was their biggest need

HOoMELESS OUTREACH TEAM

Sergeant Shawn D. Welte Officer Matthew A. Johnson
Officer Bruce J. Danielson Officer Karl E. Mikkelsen
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DOMESTIC VIOLENCE INTERVENTION TEAM

Between 1986 and 2012, Janesville experienced 10 domestic related homicides. In an attempt to avoid
further tragedies, the Janesville Police Department implemented a Domestic Violence Intervention
Team (DVI) in February 2010. The team is comprised of three patrol supervisors and eight patrol offic-
ers. DVI officers attempt follow-up contact with the victims of domestic violence within 72 hours of
the original incident being reported to the police department. During 2022, the department respond-
ed to approximately 919 domestic related calls and approximately 312 victims were contacted. Ac-
cording to the most current Wisconsin Domestic Violence Homicide Report, domestic violence claimed
105 lives in Wisconsin in 2021.

The goals of the DVI program coincide with the department’s mission statement by working with the
community to solve this real, and at times deadly, problem in our city. This is accomplished by
connecting victims with services, improving police investigations of domestic violence incidents and
ultimately decreasing the frequency and severity of domestic violence incidents.

The team works in conjunction with the YWCA of Rock County, the Victim/Witness Office, Child
Protective Services, Mercy Hospital and others. The cooperation between these groups has led to open
lines of communication that aid the victim in receiving proper assistance and support.

The Janesville Police Department continues to utilize the Lethality Assessment Program (LAP). Under
the program, Janesville patrol officers responding to domestic calls and screen intimate partner victims
by asking 11 questions related to behavior, threats against life, and use of weapons by their abuser. If
a victim answers “yes” to some of the questions, the person is immediately referred to support ser-
vices while officers are still on-scene. The on-scene call goes to the YWCA hotline. The YWCA offers
services to the victim such as shelter, safety planning, case management and legal advocacy. In 2022,
the LAP was utilized 164 times by officers. Over the past year, the DVI team along with patrol officers
connected 79 victims with the YWCA of Rock County domestic violence advocates. While the exact
numbers are not available, the Victim/Witness office has seen a substantial increase in the number of
victims contacting them for assistance on domestic violence related matters such as obtaining restrain-
ing orders. It is our hope that the Lethality Assessment Program coupled with our existing Domestic
Violence Intervention Team will prevent tragedy of domestic violence homicide in our community.

WALK A MIE

Sergeant Robert C. Perkins Il

Sergeant Shawn D. Welte
Officer Erin M. Betley
Officer Erin J. Briggs

Officer Rogelio V. Carrasco

Officer Peter J. Cronin

Officer Victoria L. Dawson

Officer Joshua A. Johnson
Officer Denise L. Stutika
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CRISIS INTERVENTION TEAM (CIT)

The Janesville Police Department Crisis Intervention Team (CIT) was founded in 2015. In the past sev-
en years, this program has grown to be one of the cornerstone programs for the Janesville Police De-
partment. The Janesville Police Department CIT continues to work with stakeholders from around the
county and state to improve services for those affected by mental health issues. Officer Erin Johnson is
on the National Alliance of Mental lliness (NAMI) Board as an example of that collaboration.

Crisis Intervention continues to be the forefront of police work. The Crisis Intervention Team continues
to work in some of the most difficult environments. The team coordinates with stakeholders from
around the county and throughout the state. The team meets monthly with partners from the hospi-
tals in the area, mental health treatment facilities from around the state, Rock County Human Services,
and those affected by mental health related issues. The team tries to defeat the stigma of mental
health while providing a level of expertise when handling these types of calls for service.

In 2022, the CIT program provided crisis intervention partner training to every paramedic service in
Rock County. The CIT program also partnered with SSM Health, Mercyhealth System and Beloit Hospi-
tal to provide the same training. This training provides a foundation for stakeholders to work together
and improve outcomes for mental health consumers.

We are in the second full year of having an embedded co-responder in the police department. Wisteria
Gunnink from Rock County Human Services provides immediate crisis support when officers are re-
sponding to a mental health related call for service. The attached chart illustrates the volume of calls
for service that are under the umbrella of crisis intervention.

CIT CALLS FOR SERVICE

106 143

WELFARE CHECKS m DRUG AND ALCOHOL OVERDOSE
® EMERGENCY DETOX ® EMERGENCY DETENTION

CIT MEMBERS
Lieutenant Michael J. Blaser Jr. Officer Erin R. Johnson Officer Matthew G. Schieve
Sergeant Dean C. Sukus Officer Corey J. Matulle Officer Nathan R. Sharp
Officer Bruce J. Danielson Officer Michael C. Rear Officer Chad L. Woodman
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HIGH RISK OFFENDER ABATEMENT TEAM

The High Risk Offender Abatement Team (formerly known as the Gang Abatement Team) focuses on
individuals that display a high propensity towards antisocial behavior. These individuals are typically
part of an established criminal street gang or a group of individuals jointly involved in criminal/
antisocial behavior. The Street Crimes Unit and assigned Janesville Police Department patrol officers
work with community resources, schools, adult probation/parole and other law enforcement agencies
to identify criminal street gangs, outlaw motorcycle clubs and other groups of individuals displaying
criminal behavior within the City of Janesville.

In order for the Janesville Police Department to effectively suppress, interrupt, deter, and successfully
prosecute criminal gang activity, the following objectives need to be achieved:

o Identify and document dates and times when specific subjects are observed wearing gang colors,
displaying gang tattoos, and claiming affiliation to a particular gang

e Interrupt, impede, and prevent planned criminal acts
e Build strong cases and make arrests on known criminal gang members

o Develop street intelligence on criminal gang activity, acts of violence between rival gangs and
threats to law enforcement or citizens

e Actively partner with community members and support services in order to provide legitimate and
valued alternatives to those engaging in criminal and antisocial behavior

The team continues to work towards its goal by educating the community to better recognize gang
activity and by deterring youth from becoming involved in the gang lifestyle. Additionally, the team
continues to reach out to our stakeholders in Janesville in order to monitor gang related activities,
solicit ideas to discourage unlawful conduct by known gang members, and to share information with
partner agencies on recent trends in gang activity. These relationships are fostered by the monthly
gang information meetings hosted by the Janesville Police Department High Risk Offender Team which
include partners from neighboring law enforcement agencies, Probation and Parole, Janesville School
District employees, Rock County District Attorney’s Office, local FBI agents and Rock County Juvenile
Diversion.

HiGH RISk OFFENDER ABATEMENT TEAM

Sergeant Aaron L. Dammen Officer Garrett J. Olsen
Sergeant Jimmy G. Holford llI Officer Jacob C. Seuferer
Officer Lyle R. Hollingshead Officer Douglas S. Thiering
Officer Ryan T. Jaremko Officer Jeremy A. Wiley
Officer Shaun P. Mahaffey Officer Matthew J. Zimborski
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HONOR GUARD

The Janesville Police Department’s Honor Guard represents the police department, and in turn the
community, by providing a visible presence at significant events such as funerals, parades and memorial
ceremonies. The twelve member unit consists of Janesville Police officers from all three shifts. The Ja-
nesville Police Department Honor Guard is trained in the U.S. Army “Old Guard” methods. The Old
Guard performs burials in Arlington National Cemetery and guards the Tomb of the Unknown Soldier.

In 2022, the Honor Guard participated in several events including the City of Janesville Memorial Day
Parade, the annual Flag Day ceremony sponsored by the Janesville Elks Club, the 911 Ceremony at Vol-
unteer Park, the Rededication Ceremony for the Wisconsin Law Enforcement Memorial in Madison,
Wisconsin, and the Law Enforcement Ceremony in Washington D.C. honoring National Police Week.
2022 also saw the retirement of Honor Guard Member Daniel Hanson.

Ceremonial American Flag at half staff

Janesville Police Department Honor Guard Unit at the
Procession for K9 Fred

Being present at current or retired police officers’ funerals is the highest honor for members of the
Honor Guard. Depending on the family’s wishes, the Honor Guard will post the colors at the ceremony,
fold and present the flag, act as pallbearers and casket guards, and perform the traditional firing party,
the 21 gun salute. In 2022, the honor guard assisted in funerals of two retired Janesville police officers:
Al Lembrich and Dale Stutika

The Honor Guard was also involved in the procession for Janesville Police Department’s K9 Fred, who
passed away while on active duty.

HoNOR GUARD MEMBERS

Lieutenant Mark R. Ratzlaff

Sergeant Shawn D. Welte

Officer Karl E. Mikkelsen

Lieutenant Jennifer K. Wehmas

Officer Joseph A. Fox

Officer Carmen M. Roche

Sergeant Dean C. Sukus

Officer Daniel B. Hanson

Officer Joseph R. Sanovich

Sergeant Nicholas J. Drout

Officer John A. Martini

Officer Jonathan J. Williams
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K-9 UNIT

The Janesville Police Department K9 unit is comprised of two dogs and their handlers. K9 Fred and his han-
dler, Sergeant Drew Severson, are assigned to “B” shift patrol. K9 Grand and his handler, Officer Jason Bier,
are assigned to “C” shift patrol. They are supervised by Sergeant Glen Hageman who previously handled K9
Karo. The K-9 unit has several other dedicated officers who assist in different areas of training.

Both dogs originate from Shallow Creek Kennels in Sharpsville, Pennsylvania. K9 Fred and Sergeant Sev-
erson became partners in November of 2015. K9 Grand and Officer Bier became partners in September of
2016. Both completed a 6 week certification course prior to hitting the streets of Janesville. Yearly certifi-
cation is conducted through the North American Police Work Dog Association (NAPWDA). Besides this
yearly certification, both teams maintain an average of sixteen training hours per month. Both K9s are dual
purpose narcotics detection dogs. They are certified to detect the four major illegal drugs: Marijuana, Co-
caine, Heroin and Methamphetamines. They are also certified in Tracking, Building/Area searches, Handler
Protection and Apprehension and Article Searches.

In 2022, the Janesville Police Department K9 teams were deployed 130 times with 86 of the deployments
being for narcotics and 44 for general patrol duties and investigations. The K-9 units deployments were
down from 2021 because unfortunately in 2022 the department lost K9 Fred to his battle with cancer. The
department will get another K9 in 2023.

On September 6, 2022 at 2:27 a.m., K9 Grand and Officer Bier were requested by the Beloit Police Depart-
ment to track a suspect who fled on foot from a stolen U-Haul after a vehicle chase. K9 Grand was able to
track through grass, a wooded area, and into a cornfield/brush. K9 Grand successfully located the suspect
hiding under brush in the cornfield. The suspect was arrested without further incident.

In June of 2019, K9 Fred was diagnosed with Melanoma cancer. He was given six months of life expectan-
cy. K9 Fred went through numerous surgeries and cancer treatments over the next three years. K9 Fred
only missed a couple days of work due to illness/recovery. On July 29, 2022, K9 Fred was laid to rest at the
Janesville Animal Medical Center after completing his final track for suspects in another jurisdiction. During
his career, K9 Fred had many successful street deployments seizing multiple firearms, illegal narcotics, ap-
prehensions and public presentations. During his time with cancer, K9 Fred never showed signs of decline
and continued to serve the City of Janesville with much enthusiasm for his job. K9 Fred served faithfully
since November of 2015. He will be greatly missed by the Janesville Police Department and community.

K9 Fred Officer Bier and K9 Grand
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MOBILE FIELD FORCE TEAM

In 2012, the Janesville Police Department implemented a Mobile Field Force team, otherwise known as
a crowd control unit. The purpose of this unit is to have specially trained and equipped personnel to
deal with large groups of persons both lawfully assembled and illegally protesting.

The Janesville Police Department has one team consisting of fifteen members and two supervisors. An
additional unit within the Mobile Field Force is the Extraction Team which is composed of highly
trained officers, and a Janesville firefighter, skilled in extraction of protesters from devices. The Rock
County Sheriff’s Office and Beloit Police Department each have a team of similar size. Each team is
equipped and trained in the same way to ensure uniformity. All three organizations can combine their
units to form one large regional platoon consisting of about 45 personnel. This allows for the sharing of
personnel and resources for a large scale event if the need were to arise. The Janesville Police Depart-
ment has the personnel and ability to handle small, local events. The Regional Mobile Field Force team
is available for call outs to civil disturbances, political events, sporting events, large scale traffic events
and potentially violent protests. The regional team trains twice a year with all participating agencies.

In April of 2022, our Mobile Field Force Team trained on the FEMA Field Force formations and less le-
thal crowd control devices.

In November of 2022, the Janesville Police Department and Rock County Sheriff’'s Department trained
together. This training was organized to improve cooperation and communication amongst the teams.
The training included various scenarios to challenge the decision making by our Mobile Field Force
Team.

MOBILE FIELD FORCE TEAM MEMBERS

Sergeant Dean C. Sukus Officer Victoria L. Dawson Officer Carmen M. Roche
Sergeant Benjamin M. Thompson Officer Joseph A. Fox Officer Joseph R. Sanovich
Detective Kyle E. Austin Officer Jason J. Horton Officer Laura A. Smith
Officer Jason D. Bier Officer Scott A. Katzenmeyer Officer Christopher C. Terrell
Officer Rogelio V. Carrasco Officer Justin R. Popovich Officer Matthew R. Traynor
Officer Peter J. Cronin Officer Benito E. Rocha Officer Mario J. Vitaioli
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RANGE AND FIREARMS TRAINING

In 2022, the Janesville Police Department (JPD) expanded the firearms program to include department
wide lowlight in-service training. In addition to in-service training, JPD hosted training from nationally
recognized subject matter experts in various tactical/firearms related disciplines. Lastly, JPD collaborat-
ed with the Wisconsin Department of Justice regarding the evolution of tactics surrounding High-Risk
Vehicle Contacts.

In 2022, Detective Stubbendick remained the Range Coordinator and “A” shift Range Officer and Fire-
arms Instructor. Officer Jeremy Wiley remained “B” shift Range Officer and Firearms Instructor. Officer
Joseph Sanovich resigned as “C” shift Range Officer and Firearms Instruc-
tor. Officers Mathias Meiklejohn and John Martini became range officers
in 2022.

The range officers are responsible for training all officers in weapon
maintenance, firearm related tactics, firearms skills and use-of-force deci-
sion-making. The goal of the firearms training cadre is to conduct realistic,
relevant training to enhance officer and community safety. All JPD range
officers are certified handgun and rifle instructors through the Wisconsin
Law Enforcement Training and Standards Board.

Patrol officers were required to shoot qualification courses with their duty
handgun, personally owned rifle or patrol rifle. Officers also qualify with
their off-duty weapons. Additionally, all JPD officers attended a lowlight in
-service focused on the use of firearms under reduced lighting conditions.

JPD S.W.A.T. officers conducted monthly training covering a variety of topics pertaining to the use of
specialized equipment and tactics. These include: Vehicle Close Quarters Battle (VCQB), Close Quarters
Battle (CQB), Binocular Night Vision (BNVD), BNVD Shooting, BNVD Tracking/Area Searches, Less Lethal
Munitions Deployment, Chemical Munitions Deployment, Hostage Rescue Operations, Dignitary Protec-
tion/Quick Reaction Force Operations, Active Killer Response and Bearcat Rescue Vehicle Operations.

The following activities and training took place at the range in 2022: Centrifuge Training LLC (High Risk
Vehicle Stops and Vehicle Close Quarter Battle Instructor), Chuck Pressburg from Presscheck (No Fail
Pistol and Rifle Course), Derrick Bartlett from SniperCraft (Basic Sniper, Sniper Supervisor and Advanced
Sniper Courses). Outside agencies that rented/used the range included Beloit PD, Evansville PD, Rock
County Sheriff’s Department, Rock River Safety Patrol, Clinton PD, Milton PD, United States Capitol Po-
lice and United States Secret Service.

In May of 2021, Detective Stubbendick worked with the Wisconsin (WI) Department of Justice (DOJ)
Training and Standards (T&S) regarding training for High-Risk Vehicle Contacts. The JPD hosted mem-
bers of the WI DOJ T&S Tactical Advisory Committee and Patrol Procedures Advisory Committee.
Through this collaboration WI DOJ T&S is moving forward to evolve the High-Risk Vehicle Contact pro-
cedure for the first time in over 50 years. In 2022, Janesville hosted another demonstration and invited
other agencies in Rock County to attend to show tactics the Wisconsin Department of Justice is
adopting.
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SPECIAL WEAPONS AND TACTICS TEAM

The Janesville Police Department S.W.A.T. team is trained and prepared to handle a variety of high risk
incidents for the City of Janesville including hostage situations, armed barricaded suspect incidents,
active shooter situations, the service of high-risk search warrants and crowd control.

The S.W.A.T. team typically trains together once a month on a variety of tactical skills. In addition, the
team qualifies with firearms and specialty impact weapons for enhancing community, officer and sus-
pect safety. Our Sniper Team trains an additional day each month, primarily training on their observa-
tion, fieldcraft, communications and accuracy skills.

In 2022, our S.W.A.T. team started training two days a month while the snipers trained an additional
day on specific sniper skills. This was a result of several new members being added since 2019 and sev-
eral trainings cancelled in 2020 and 2021 due to COVID. The team was divided in half and each half of
the team would get a different day of training. This helped to reduce staffing issues for patrol. The
half team days were used for weapons qualifications and individual skills training, while the full team
days were used for team skills.

The S.W.A.T. team continues to train with Tactical Emergency Medical Services (TEMS). The TEMS
medics consist of a select group of volunteer paramedics from the Janesville Fire Department. They
receive specialized equipment, supplied by the fire department, and training. The TEMS medics’ pri-
mary mission is to keep the team members healthy and able to operate. Their presence with the team
allows for quicker and sometimes life-saving medical care to the operators, citizens and suspects.

The S.W.A.T. team has 10 Armored Rescue Vehicle (ARV) drivers. The drivers are selected from a
group of volunteers who receive special training in driving the 16,000-pound armored vehicle. Having
separate drivers allows all the operators to participate in operations and not be tied up operating the
ARV. Over the last 5 years, many of our drivers have participated in S.W.A.T. selection and have been
selected to replace retiring operators.

There are 6 Crisis Negotiators attached to the team. They are selected from a group of volunteers and
receive special training in crisis negotiations. They have been instrumental in using these skills to re-
solve incidents peacefully on S.\W.A.T. calls and patrol. The team is also supplemented with two K9
officers and, at times, an Unmanned Aerial Vehicle and pilot.

The S.W.A.T. team has introduced equipment, training and leadership at the patrol level. The in-
creased capabilities of patrol allow them to now
resolve some incidents that several years ago
would have resulted in S.W.A.T. activation.

In 2022, training topics consisted of containment
procedures, coordinated communication and
team movement with our sniper teams, breach-
ing techniques, entry, interior search, rapid re-
sponse, arrest, officer/civilian rescue, firearm,
less lethal, munition deployment, low light/no
light procedures and firearms qualifications. Our
December training was used to test the opera-
tors’ ability to retain and perform the skills
learned throughout the year.
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We also conducted a joint operation with Beloit Police Department’s S.W.A.T. team and Rock County
Sheriff’s Office S.W.A.T. team.

The S.W.A.T. team was activated for three operations during 2022. All operations in 2022 were joint op-
erations with the Beloit Police Department or Rock County S.W.A.T. teams. The joint operations were a
result of the teams having low staffing at the time of the call-out or needing relief due to an extended
operational period.

We had several retirements and additions to the team in 2022. School Resource Officer Shane Punzel
retired as a Team Leader, Detective Jeffrey Winiarski retired as a sniper, Detective Chris Buescher retired
as the Assistant Commander. The retirements created three openings on the team and we hope to fill
these positions in 2023.

The S.W.A.T team is activated for high-risk events beyond capabilities of patrol. The Janesville SS\W.A.T.
team strives to safely resolve these high-risk events in a manner to reduce injury to citizens, officers and
suspects. Although we attempt to resolve all incidents peacefully, the actions of the suspect dictates the
outcome.

The community of Janesville can be confident in the abilities of their Special Weapons and Tactics team.
The officers on the team are well trained and equipped. They are experienced, disciplined and believe in
their primary goal, to save lives.

S.W.A.T. MEMBERS

Lieutenant Mark R. Ratzlaff Officer Shaun P. Mahaffey Detective Justin D. Stubbendick
Sergeant Jimmy G. Holford I Officer Corey J. Matulle Officer Matthew R. Traynor
Sergeant Robert C. Perkins Il Officer Thomas J. Northrop Officer Shawn D. Welte
Detective Chris M. Buescher Officer Garrett J. Olsen Officer Jeremy A. Wiley

Officer Eric E. Grahn Officer Shane A. Punzel Officer Jeffrey A. Winiarski

Officer Lyle R. Hollingshead Officer Daniel L. Schoonover Officer Matthew J. Zimborski

Officer Ryan T. Jaremko Officer Nathan R. Sharp

Officer Sean T. Jauch Officer Mark S. Standish

Officer Erin M. Betley Officer Erin J. Briggs Officer Denise L. Stutika
Officer Mario J. Vitaioli Officer Chad L. Woodman
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INVESTIGATION DIVISION

The Investigation Division is comprised of intelligent, active and highly trained investigators specializing

in complex and sensitive case investigations. They work investigations on local, state and federal levels.
The Investigation Division is comprised of three bureaus: the Detective Bureau, Identification Bureau
and Street Crimes Unit. The bureaus, led by Lieutenant Mark Ratzlaff, work together to investigate a
variety of crimes against people and property including arson, burglary, robbery, sexual assaults, major
thefts and homicides. The Street Crimes Unit focuses on drug and gang investigations. In 2022, 692 cas-
es were assigned to the Detective Bureau.

The Detective Bureau consists of the following members: Lieutenant Mark Ratzlaff; Detectives Dennis
LeCaptain, Steven Williams, Chris Buescher, Kyle Austin, Thomas Bechen, Justin Stubbendick and Jeffery
Winiarski; Identification Officers Laura Smith and Christopher Terrell; and Support Clerk Kristen Lee.

HiGH PROFILE CASES

HowmicIDE

On April 26, 2022, officers were dispatched to a local business for a shots fired complaint and quickly
learned that it was a homicide. Patrol, detectives, street crimes unit and evidence technicians worked
together along with the Rock County Sheriff's Department and Orfordville Police Department to quick-
ly take the suspect into custody.

The suspect left the scene but his name and vehicle description were quickly given out over the radio.
Forty-five minutes later the suspect vehicle was spotted by a Rock County Sheriff’s Deputy. An Orford-
ville police officer conducted a traffic stop and took the suspect into custody. The quick apprehension
of the suspect was due to the cohesive relationships within the Janesville Police Department and our
law enforcement partners in Rock County.

After the suspect was in custody, several search warrants were written and served to collect evidence.
Interviews of witnesses and the suspect were conducted. Many weeks of work followed to put this
case together for prosecution. This case is still pending in court.

JANESVILLE POLICE DEPARTMENT
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ATTEMPTED HOMICIDE

On August 14, 2022, officers were sent to a residence on Rockport Road for shots fired. Officers found
a house had been struck multiple times by gunfire. The investigation showed a female had been at a
party in lllinois earlier in the evening and drove to an address on Rockport Road when returning to Ja-
nesville. Ring Camera footage showed a male pulling behind the female’s vehicle, walking up to the
female and striking her with a handgun. The male resident opened the front door and confronted the
suspect. The suspect shot toward the male resident and the house, and then walked back to his vehi-
cle. Sleeping in a front bedroom, just west of the front door, was a small child. The male turned
around in the driveway and shot several more times towards the residence and vehicle before leaving
the area. The suspect was later identified and arrested. This case is still pending in court.

ARSON

On April 1, 2022, the Janesville Police Department Detective Bureau, with assistance from the Rock
County Sheriff’'s Department and State Fire Marshals, investigated an arson at Kohl’s Department
Store. The fire caused a significant amount of damage, lost revenue and merchandise totaling over a
million dollars in damages.

An eleven-year-old was arrested in this incident. Patrol responded to a commercial fire and quickly
learned that is was an arson. They looked at video and saw several juveniles they thought might be
responsible for the fire. They quickly shared suspect clothing descriptions with other officers. One
officer, who had stopped out with three subjects in the area, recognized the subjects they were speak-
ing with matched the description. One of the subjects was the eleven-year-old who would be arrest-
ed, charged and convicted in this incident.

Detective Chris Buescher retired after 29 years of service Chief’s Commendation given to Detective Tom Bechen

43



IDENTIFICATION BUREAU

Identification Officers are a part of the Investigation Division and assist with the identification of suspects
for criminal investigations. This is accomplished by responsibilities such as: processing crime scenes for
evidence, latent print development, crime scene and latent print photography, and determining processing
needs of evidence collected. Other duties of the Identification Bureau include processing and maintaining
records of arrested persons, maintaining the prescription drug drop box, assisting with search warrants,
and being responsible for the storage and chain of custody of evidence from submission to court.

The Identification Bureau works with other agencies to link
investigations and identify related suspects. Identification
Officers determine evidence with advanced processing needs
and accomplish this by working cooperatively with agencies
such as the Wisconsin State Crime Laboratory, Wisconsin
State Laboratory of Hygiene, and the Wisconsin Division of
Criminal Investigations.

In 2022, the Identification Officers collected or processed evi-
dence for a variety of incident types including burglaries, rob-
beries, automobile thefts, shooting investigations, death in-
vestigations, and homicide.

Last year, the Identification Bureau obtained a new latent print fuming system to enhance capabilities of
processing latent prints. Additionally, a new Live Scan electronic fingerprinting machine was obtained
which has the capabilities to capture not only fingerprints, but also palm prints of arrested persons.

STREET CRIMES UNIT

The Street Crimes Unit (SCU) focuses on investigating street level narcotics crimes, criminal street gangs,
outlaw motorcycle club activity, human trafficking and Drug Endangered Children (DEC) cases. SCU is also
tasked with assisting patrol, the detective bureau, other agencies and dignitary protection operations. The
unit is made up of one sergeant and six officers. Officers in SCU are sent to specialized training focusing on
controlled substance investigations, covert operations, confidential source management, human traffick-
ing, drug endangered children and gang activity. The training and field experience enables SCU officers to
take proactive steps in reducing drug and gang activity in the City of Janesville.

Heroin use is a very serious epidemic in Southcentral Wisconsin. The Janesville Police Department has tak-
en a proactive stand in trying to prevent heroin use and distribution. One officer in SCU is assigned to hero-
in investigations. The position is called DRoP (Death, Rehabilitation or Prison). The goal of DRoP is to coor-
dinate community resources and solidify ties with treatment providers, halfway houses and several twelve
step programs to use as treatment for addicts. Educational presentations are done for businesses, law en-
forcement and schools. Literature has been created and distributed identifying the risks of heroin use and
resources victims and their families can reach out to for guidance. DRoP enlists the assistance of advocates
from within the community, who volunteer time to help victims of heroin use. Heroin is known to be an
underlying cause of other criminal activity; burglaries, robberies and thefts. In addition, it is the root cause
of overdoses. In 2022, there were 80 total overdoses from heroin/opiates during the year, which is up
from 73 in 2020. Out of the 80 total overdoses 20 resulted in fatalities.

JANESVILLE POLICE DEPARTMENT
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“Rx Alert” was created in 2010 and has continued to expand. “Rx Alert” is a cooperative effort between the
Janesville Police Department and 37 pharmacists, health care providers and other doctors in the City of Ja-
nesville. “Rx Alert” directly notifies health care providers and pharmacies in Janesville of reported prescrip-
tion drug offenses, and of citizens who report their medication lost or stolen. The goal of “Rx Alert” contin-
ues to stress greater communication and information sharing in attempt to reduce prescription drug viola-
tions.

SCU is working with federal and state agencies on investigating human sex trafficking in the City of
Janesville. SCU has been able to establish connections with community resources to aid in the assistance
and recovery of those involved in human sex trafficking. In May, members of the Janesville Police Depart-
ment Street Crimes Unit attended the International Human Trafficking Conference in Florida and conducted
a presentation on a recent case that was investigated by members of SCU.

In 2018, Rock County became recognized at the state and national level as having a Drug Endangered Chil-
dren Program. Members of SCU were instrumental in the writing of the Memorandum of Understanding
(MOU) which makes the unit a multi-disciplinary task force allowing stakeholders to share information to
provide the best care and resources for children in drug environments. The signing of this MOU was the
final step in Rock County becoming a DEC Program county. Members of SCU provided numerous presenta-
tions on the Drug Endangered Children Program including at the state DEC conference. The program is pro-
active in taking steps at reducing intergenerational criminality in families.

e SCU received information that Andrew Nickel was dealing large amounts of marijuana. An investigation
was conducted and 3 search warrants were served. Seized during the search warrants was approxi-
mately 40 pounds of marijuana, 283 THC carts and 5 firearms. Also seized as a result of the investiga-
tion was a 2018 Chevy Camaro, 2017 Dodge Charger, 85” TV and other electronics. Along with multiple
charges relating to the drugs and guns, Nickel was also charged with 6 counts of child neglect due to
the conditions that his children were living in.

e Derrick Harden was arrested on 3 counts of Delivery of Cocaine after an investigation by SCU. During
the arrest of Harden and subsequent search warrant, SCU
seized 6.8 ounces of cocaine and 16.2g of marijuana. Hard-
en was also arrested for fleeing an officer as he led officers
on a short pursuit before pulling over.

e SCU received information Jordan Bonner-Nelson was in
possession of an amount of cocaine. SCU conducted a ve-
hicle take down and seized 4 ounces of cocaine. Jordan’s
2008 Chevy Tahoe was also seized.

e SCU arrested Quintin Wofford for 3 counts of Delivery of
Cocaine. During the arrest, 55.5g cocaine, 35.5g of heroin, 5
67.8g marijuana and a handgun was seized. Quintin was Drug seizure
also wanted by probation and other agencies for recent
fleeing incidents. Because of that, SCU and patrol units organized a vehicle takedown to prevent Quin-
tin from fleeing. Quintin was safely taken into custody and is currently awaiting trail on drug charges.
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SCU AcTIVITY SUMMARY

AcCTIVITY 2018 2019 2020 2021 2022
Controlled Drug Buys 39 45 10 64 123
DEC Cases Investigated 33 43 30 50 25
Drug Tip Files Created 128 150 373 125 150
Gang Related 6 5 3 4 400
Hours Assist Patrol 547 600 300 450 500
Human Trafficking Related - 14 6 12 4
Incidents Investigated 450 395 664 525 450
Informant Used 20 21 15 17 31
Joint Operation 24 26 8 20 25
Overdose Investigated 61 48 55 22 25
Suspects Arrested 98 85 49 104 112
:itl::;”:e‘zivere . $79,199 $35,306 $110,107 $446,054 $423,065
Vehicles Seized 1 3 0 1 4

SCU EVIDENCE RECOVERED

EVIDENCE TYPE 2020 2021 2022
Amount Value Amount Value Amount Value
Cocaine Base 297.3g $29,730 1,276g $127,600 620.5g $62,050
Ecstasy 2.8¢ $95 0 0 41g $822
Heroin 23.1g $3,465 120.45¢g $18,067 92.4g $13,860
Methamphetamine 191.8g $19,180 1,058.1g $105,810 16.3g $1,630
Psilocybin Mushroom 40g $200 0 0 7.6g $152
Synthetic Cannabinoid 2.4g $10 0 0 2.2g $110
THC (Marijuana) 1,979.6g $19,796 3,191.1g $31,911 29,342.9g $293,429
THC (Plants) 0 $0 2 $20 1 $20
Prescription Pills 1,191.5 $11,915 118 $1,180 499 $4,990
Currency $24,116 $153,066 $39,202
Guns 4 $1,600 21 $8,400 17 $6,800
ToTAL VALUE $110,107 $446,054 $423,065
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SCU CHARGES AGAINST ARRESTED SUSPECTS

VIOLATION 2018 2019 2020 2021 2022
Assist Other Jurisdiction 7 0 2 1 5
Battery 3 1 0 0 0
Carry Concealed Weapon 2 0 1 0 1
Deliver Cocaine 17 20 9 30 37
Deliver Ecstasy 0 0 0 0 0
Deliver Heroin 14 6 5 4 3
Deliver THC (Marijuana) 9 2 0 2 0
Disorderly Conduct 3 2 1 0 0
Forgery 0 0 0 0 0
Deliver Imitation Substances 1 1 0 1 2
Maintain Drug Trafficking Place/Vehicle 25 11 11 6 18
Manufacture Marijuana 0 0 0 0 0
Possession Cocaine 3 1 4 13 16
Ordinance Violation 15 19 0 2 0
Operate While Intoxicated 0 0 0 3 2
Possession Drug Paraphernalia 33 32 22 20 43
Possession Ecstasy 0 0 0 0 2
Possession Heroin 0 6 0 1 5
Possession Prohibited Weapon 8 1 1 8 7
Possession THC (Marijuana) 16 18 8 21 22
Possession w/Intent to Deliver Cocaine 5 6 2 10 18
Possession w/Intent to Deliver Heroin 2 0 0 3 4
Possession w/Intent to Deliver THC 13 3 2 10 5
Prescription Drug Violations 17 8 4 10 9
Probation Hold/Probation Violation 17 7 15 17 16
Resist/Obstruct an Officer 6 8 2 2 3
Warrant/Bench Warrant 2 17 0 18 32
Other 48 42 26 24 32
ToTAL CHARGES 266 211 115 206 282
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RECORDS DIVISION

The Janesville Police Department Records Division is staffed 24 hours per day, 7 days a week by one supervisor,

nine full-time records clerks and one part-time clerk. The Records Division is open to serve the public 7:30 a.m.
to 4:30 p.m., Monday through Friday. Records clerks answer most incoming calls to the department and accept
bond payments, parking ticket payments and open records requests at the police department lobby window.

Records clerks are responsible for typing dictated police reports, including all arrest information, into a records
management system called Spillman. Minor incident reports initiated through the City of Janesville website are
also entered into Spillman. The clerks then compile arrest packets for the District Attorney’s Office, the City of
Janesville Attorney’s Office and Rock County Juvenile Justice.

Complying with Wisconsin Public Records law is another major responsibility of the Records Division. Requests
for copies of police documents, photographs, and body cam videos by citizens, insurance companies, employers
and others consume considerable resources. These files have to be reviewed individually for redaction of sensi-
tive information before release. In 2022, records staff filled 3,793 requests for records and 605 body cam vide-
os. Each request can contain multiple records and all video requests have to be viewed in entirety before re-
lease. One video request contained over 30 videos, equating to multiple days worth of review and redaction
time.

Clerks in the Records Section are also responsible for entering arrest warrants, wanted persons and stolen arti-
cles and vehicles into the nationwide database referred to as the National Crime Information Center. The ex-
acting standards established for this data entry requires diligent attention to detail and an on-going system of
validation.

The charts below show revenue from photocopies of records releases and parking tickets, and the break-down
of parking tickets issued in 2022.

2018 2019 2020 2021 2022
Photocopies 84,777 $5,236 $2,823 $3,797 $4,338
Parking Tickets $49,321 $80,057 $32,673 $31,198 $17,274
ToTAL $54,098 $85,293 $35,496 $34,995 $21,612
TYPE OF TICKET 2018 2019 2020 2021 2022
Over Time Limit 77 569 58 60 44
Snow Removal 628 1,147 658 469 249
Posted No Parking 330 355 113 199 163
Leased Parking 2 3 1 0 0
Handicapped 10 27 12 5 15
All Other 573 575 349 318 259
ToTAL 1,620 2,676 1,191 1,051 730
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RECORDS DIVISION PERSONNEL

Records Supervisor “A” Shift Clerk “A” Shift Clerk “A” Shift Clerk
Leslie Vaughn Jane Burr Brenda Day Lynn Godding

“A” Shift Clerk “B” Shift Clerk “B” Shift Clerk “B” Shift Clerk
Rececca Kelly Rachael Anthoney Holly Garey Lori Graf

“C” Shift Clerk “C” Shift Clerk “C” Shift Clerk
Josie Stine Carrie Kane Whitney Cioni

*One vacancy at the end of 2021
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COMMUNITY SERVICES DIVISION

ScHooL OFFICER PROGRAM

A police officer is currently assigned at each of the two area high schools and the three middle
schools. This successful program continues to provide a positive link between the education sys-
tem and law enforcement while increasing school safety. Each officer serves many functions
within the school including educational assistant, referral agent, listener/counselor for students,
parents and staff, and ultimately law enforcement officer. The officers each operate as a mobile
unit of the police department and are properly equipped to fully perform their duties away from
the department. Each school officer is assigned a squad with a laptop, which they drive to
school each day. When school is not in session, the officers perform regular duties at the de-
partment and assist Patrol and Investigations. In 2022, we were allotted an additional patrol
officer to help within the district with the ESSER position.

COMMUNITY SERVICE STAFF

CITY OF JANESVILLE

POLICE

From L to R (Front): Officers Craig Klementz, Dan Hanson, Justin Popovich
From L to R (Back): Officers Sean Jauch, Shane Punzel, Chad Woodman, Benito Rocha and Sergeant Benjamin Thompson
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COMMUNITY CRIME PREVENTION

The focus of the department’s crime prevention unit is reducing crime and victimization in the
community through education and safety awareness. During 2022, the department presented training
sessions covering the following topics.

e Conflict Resolution

e Workplace Safety and School Safety v )

e Active Shooter/Rapid Response : . _(,,S A F E

e Active Shooter Response for Places of Worship - . ;

e P3Tip Software Presentations . . . ' .
e Internet Crimes Against Children TRAINING CLASSES
e Fraud Prevention z Register —

e S.A.F.E. classes > Early!

e Conflict Resolution in Alcohol Establishments 7 756-6100

e Neighborhood Watch

SHOP WITH A CoP

Shop with a Cop was a hit again in 2022. Farm and Fleet wanted to continue their support and donated
over $2,400 to buy gifts for Janesville elementary school children. The Janesville Professional Police As-
sociation also donated $2,400 to go towards gifts for the children. Officers and students met at Farm
and Fleet to shop together.

Shop with a Cop helps build positive relationships with younger children while showing them police
officers are friendly and available to help if ever needed. It’s also a great opportunity for officers to get
out of the squad car and participate in a positive community event. Thank you to Farm & Fleet and the
Janesville Professional Police Association for sponsoring all of the students and supporting law enforce-
ment.

Officer Brendan Sukus and his student shopper Officer Carmen Roche and her student shopper
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On August 2, 2022, the 39" annual National Night Out was hosted by the Janesville Police Department
in partnership with the Rock County Sheriff’s Department. National Night Out is an annual event cele-
brated by thousands of police departments nationwide the first Tuesday in August. The event, which
took place on a beautiful evening, was attended by over 3,000 people and included free food, drinks,
community partners and the Mercy REACT Helicopter.

The Rock County Sheriff’s Department brought their air boat and demonstrated a water rescue with the
help of the Rock Aqua Jay’s. The cooperation between agencies added extra law enforcement person-
nel and resources to this great event. National Night Out allows an opportunity for the community to
meet their local police officers and ask questions.

Over 50 community groups and non-profits had booths to hand out materials and answer citizen ques-
tions. Citizens enjoyed professional wrestling by the Janesville Wrestling Alliance, a water ski exhibition
by the Rock Aqua Jays and a static vehicle display. The 2022 National Night Out was a great experience
and many citizens and local police had a great time interacting.

Mercyhealth REACT Helicopter Sign Gypsies NNO Welcome Sign
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JANESVILLE AREA CRIME STOPPERS

In 2022, Janesville Area Crime Stoppers continued
their mission by working together with the
community and local law enforcement agencies
to aid in solving crime. Janesville Area Crime
Stoppers continued to fund the use of P3 Tips
technology. P3 Tips allows citizens to report crime
tips to help solve crimes. P3 Tips also allows citi-
zens to give information to help someone in cri-
sis. Citizens can use P3 Tips to help prevent a ma-
jor incident by giving information to law enforce-
ment prior to an incident occurring. This technol-
ogy has proven its worth and has helped to solve
many crimes. P3 Tips offers an anonymous free
app for iPhones and Android phones in which citi-
zens can give information quickly and anony-
mously.

#Z Available on the ANDROID APP ON
@& AppStore o Google play

To submit a crime tip, citizens can:

e Download the P3 Tips app,

e Submit a web tip at the following websites,
Janesville Area Crime Stoppers
www.stopjanesvillecrime.com
P3 Tips
www.p3tips.com

e Click on the “Submit a Tip” icon on the Ja-

nesville Police Department Facebook page, or

e Call the crime line 24 hours per day at (608)

756-3636.

\

CRIME §T
f

The Janesville Police Department continued the
“SAY SOMETHING” campaign in the Janesville
School District to encourage students to down-
load the P3 Tips app and “SAY SOMETHING” if
they have crime information.

During 2022, Crime Stoppers received 688 tips
which led to 23 arrests.

Crime Stoppers continues to fund the “Quick 50”
program in the area middle and high schools that
pays students $50.00 cash for information which
leads to an arrest on school grounds for weapons,
drugs, alcohol or graffiti. Students can report vio-
lations to school resource officers, administrators
or anonymously through the P3 Tips app.

Janesville Area Crime Stoppers is a non-profit
organization. In 2022, Janesville Area Crime Stop-
pers held the annual golf outing at the Janesville
Country Club. Money raised by this fundraiser
helps pay for tips that come in, the P3 tips appli-
cation and the 24 hour anonymous tip line, (608)
756-3636.



http://www.stopjanesvillecrime.com/

USE OF FORCE

It is the policy of the Janesville Police Department that police officers shall use only that force that is
objectively reasonably necessary to effectively bring an incident under control, while protecting the
lives of the officer or another.

Throughout the year, police supervision investigate, and report on, all use of force incidents beyond
normal handcuffing as soon as possible after they occur. Once complete, a Deputy Police Chief reviews
each report to determine if the force used was appropriate.

In 2022, Janesville police officers conducted 60,082 police activities that represent well over 100,000
citizen contacts. Of these citizen contacts, over 10,000 arrests or citations were enforced. Of these
enforcement actions, there were 64 times that officers had to use some level of force beyond normal
handcuffing. These numbers show that the vast majority of the citizen contacts are resolved without
any use of force.

In 2022, we investigated 2 citizen complaints regarding use of force beyond handcuffing which resulted
in a finding of unfounded. The most common reason for the use of force was active resistance by the
suspect. The most common type of force used was decentralization techniques and the most common
reason force was used was to affect an arrest or detain a suspect.

After supervisory review, it was determined that all 64 use of force incidents were in compliance with
department General Orders on use of force and the State of Wisconsin Defense and Arrest Tactics

(DAAT) system.

The following is a breakdown of 2022 use of force by sex, race and age:

Janesville Police Use of Force by Race/Gender
2022
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Janesville Police Use of Force
Percentage by Race 2022

2%

6%

= White = Black Hispanic = Asian

Janesville Police Use of Force by Age
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Use of Foce Incidents (2021)

o Male
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Suspect Age
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UNIFORM CRIME REPORTING

Crimes are counted through the Uniform Crime Reporting (UCR) Program. The UCR program was de-
veloped in 1930 so that city, county and state law enforcement agencies would be able to provide the
FBI with standard crime statistics. The UCR program classifies offenses using specific definitions so as
to eliminate differences among various states’ definitions of crimes. UCR crime statistics are used in
many ways. Law enforcement agencies use the statistics in operation, management and administra-
tion.

The Summary Based Reporting (SBR) program collects data in summary form showing one count for
the most serious offense in an incident. A community’s crime index, or “crime rate,” is based upon the
total number of “Part I” crimes. Part | crimes include murder, forcible rape, robbery, aggravated as-
sault, burglary, theft, motor vehicle theft and arson.

Beginning January 1, 2021, the FBI requires agencies to report their crime statistics in the new National
Incident Based Crime Reporting System (NIBRS/IBR). Unlike data reported through the UCR program’s
traditional SBR program, NIBRS data collection goes much deeper because of its ability to provide cir-
cumstances and context for crimes like location, time of day, whether the incident was cleared, and
the characteristics of its victims and perpetrators.

NIBRS provides greater specificity in reporting offenses. Not only does NIBRS look at all of the offenses
within an incident, but it also looks at many more offenses than the traditional SBR does. NIBRS col-
lects data for 52 offenses, plus 10 additional offenses for which only arrests are reported. SBR counts
limited data collection to 10 offenses and 20 additional crimes for which only arrests were reported.

NIBRS collects more detailed information, including incident date and time, whether reported offenses
were attempted or completed, expanded victim types, relationships of victims to offenders and offens-
es, demographic details, location data, property descriptions, drug types and quantities, the offender’s
suspected use of drugs or alcohol, the involvement of gang activity and whether a computer was used
in the commission of the crime.

NIBRS helps give context to specific crime problems such as drug/narcotics and sex offenses, as well as
issues like animal cruelty, identity theft and computer hacking.

NIBRS provides greater analytic flexibility. Through NIBRS, data users can see many more facets of
crime, as well as the relationships and connections among these facets.

The Janesville Police Department became certified on February 22, 2019 to submit NIBRS/WIBRS
(Wisconsin Incident Based Reporting System) data to the State and the FBI. Our submitted data began
in 2018. We will continue to report summary based statistics for historical purposes as we begin to in-
corporate NIBRS/WIBRS data into our annual report.

JANESVILLE POLICE DEPARTMENT
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INCIDENT BASED REPORTING (WIBRS/NIBRS)

The following chart shows Group A Crime Counts for 2022.

Adult Juvenile Total
Crime Category Offenses Victims Clearances Arrests Arrests Arrests
Total Crime 4,136 4,250 2,027 1,306 260 1,566
Crimes Against Persons 647 647 474 311 78 389
Murder & Non-Negligent Man-
slaughter 1 0 1
Manslaughter by Negligence 1 1 1 1 0 1
Sex Offenses 65 65 22 13 5 18
Rape 23 23 5 3 2 5
Sodomy 4 4 2 0 2 2
Sexual Assault w/Object 1 1 1 1 0 1
Fondling 37 37 14 9 1 10
Sex Offenses - Nonforcible 9 9 3 1 0 1
Incest 0 0 0 0 0 0
Statutory Rape 9 9 3 1 0 1
Assault Offenses 535 535 414 268 72 340
Aggravated Assault 66 66 59 34 5 39
Simple Assault 421 421 340 228 33 294
Intimidation 48 48 15 6 1 7
Kidnapping/Abduction 36 36 33 27 1 28
Human Trafficking 0 0 0 0 0 0
Commercial Sex Acts 0 0 0 0 0 0
Involuntary Servitude 0 0 0 0 0 0
Crimes Against Property 2,137 2,251 614 413 77 490
Robbery 17 25 7 7 3 10
Burglary 112 129 24 15 10 25
Theft/Larceny 1,116 1,162 354 268 36 304
Pocket-Picking 1 1 0 0 0 0
Purse Snatching 0 0 0 0 0 0
Shoplifting 434 438 249 205 22 227
From Building 22 24 3 0 0 0
From Coin-Op. Machine 2 2 1 0 0
From Motor Vehicle 54 59 3 1 0 1
Motor Vehicle Parts 20 20 0 0 0 0
All Other Larceny 583 618 98 62 14 76
Motor Vehicle Theft 103 108 23 13 3 16
Stolen Property Offenses 7 7 7 8 0 8
Arson 9 11 5 0 6 6
Counterfeiting/Forgery 54 60 9 6 0 6
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Adult Juvenile Total

Crime Category Offenses Victims Clearances Arrests Arrests Arrests
Fraud Offenses 270 284 42 20 3 23
False Pretenses 59 63 10 5 0 5
Credit Card/ATM 123 132 17 7 3 10
Impersonation 64 65 15 8 0 8
Welfare 0 0 0 0 0 0
Wire 2 2 0 0 0 0
Identity Theft 18 18 0 0 0 0
Hacking/Computer
Invasion 4 4 0 0 0 0
Embezzlement 17 17 11 8 0 8
Extortion/Blackmail 6 6 0 0 0 0
Bribery 0 0 0 0 0 0
Destruction/Vandalism 426 442 132 68 16 84
Crimes Against Society 1,352 1.352 939 582 105 687
Weapon Law Violations 280 280 79 39 6 45
Prostitution Offenses 3 3 2 0 0 0
Prostitution 1 1 0 0 0 0
Assisting 2 2 2 0 0 0
Purchasing 0 0 0 0 0 0
Drug/Narcotic Offenses 1,036 1,036 852 540 97 637
Drug/Narcotics Violations 595 595 477 377 86 463
Drug Equipment Violations 441 441 375 163 11 174
Gambling Offenses 1 1 0 0 0 0
Betting 0 0 0 0 0 0
Operating 1 1 0 0 0 0
Equip Violations 0 0 0 0 0 0
Sports Tampering 0 0 0 0 0 0
Pornography 29 29 5 3 2 5
Animal Cruelty 4 4 1 0 0 0

The following chart shows Group B Crime Counts for 2022.

Total Group B Arrests N/A N/A N/A 1,600 269 1,869
Bad Checks 1 0 1
Curfew/Loitering/Vagrancy 0 47 47
Disorderly Conduct 529 118 647
Driving Under the Influence 267 4 271
Family Offenses Nonviolent 17 0 17
Liquor Law Violation 21 14 35
Peeping Tom 0 0 0
Trespass of Real Property 72 14 86
All Other Offenses 693 72 765
58 JANESVILLE POLICE DEPARTMENT
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INCIDENT BASED REPORTING (WIBRS/NIBRS)

The following chart shows Group A Crime Counts for 2018-2022.

Crime Category 2018 2019 2020 2021 2022 % Change
Total Crime 4,668 4,174 3,688 3,984 4,136 4%
Crimes Against Persons 789 752 591 715 647 -10%
Murder & Non-Negligent Manslaughter 1 1 4 1 1 0%
Manslaughter by Negligence 0 0 0 0 1 100%
Sex Offenses 62 83 53 77 65 -16%
Sex Offenses - Nonforcible 13 7 4 13 9 -31%
Assault Offenses 667 614 491 580 535 -8%
Kidnapping/Abduction 40 47 38 43 36 -16%
Human Trafficking 6 0 1 1 0 -100%
Crimes Against Property 3,040 2,526 2,295 2,104 2,137 2%
Robbery 27 28 36 22 17 -23%
Burglary 282 139 138 118 112 -5%
Theft/Larceny 1,613 1,434 1,215 987 1,116 13%
Motor Vehicle Theft 64 42 59 86 103 20%
Stolen Property Offenses 7 9 11 7 7 0%
Arson 4 6 7 10 9 -10%
Counterfeiting/Forgery 80 60 48 48 54 13%
Fraud Offenses 328 339 268 342 270 -21%
Embezzlement 14 14 5 9 17 89%
Extortion/Blackmail 1 2 1 5 6 20%
Bribery 1 0 0 0 0 0%
Destruction/Vandalism 619 453 507 470 426 -9%
Crimes Against Society 839 896 802 1,165 1,352 16%
Weapon Law Violations 118 117 165 304 280 -8%
Prostitution Offenses 3 6 2 0 3 300%
Drug/Narcotic Offenses 702 746 603 834 1,036 24%
Gambling Offenses 0 0 0 1 0 -100%
Pornography 13 20 27 22 29 32%
Animal Cruelty 3 7 5 4 4 0%
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SUMMARY BASED REPORTING(SBR)

PART 1 CRIME INCIDENTS

The total Part | Index Crimes increased 6% in 2022.

VIOLENT CRIME 2021 2022 % Change Cleared % Cleared
Criminal Homicide 1 1 0% 1 100%
Forcible Rape 38 28 -26% 8 29%
Robbery 22 17 -23% 7 41%
Aggravated Assault 87 66 -24% 59 89%
TOTAL VIOLENT CRIME 148 112 -24% 75 67%
PROPERTY CRIME 2021 2022 % Change Cleared % Cleared
Burglary 116 112 -3% 24 21%
Theft 978 1,083 11% 346 32%
Motor Vehicle Theft 81 101 25% 22 22%
Arson 10 9 -10% 5 56%
TOTAL PROPERTY CRIME 1,185 1,305 10% 397 30%
TOTAL INDEX CRIME 1,333 1,417 6% 472 33%

Violent Crime Incidents Per Year
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PART 1 CRIME INCIDENTS

The following chart shows Part 1 Violent Crime and Property Crime statistics for the past five years.

VIOLENT CRIME 2018 2019 2020 2021 2022
Criminal Homicide 1 1 4 1 1
Forcible Rape 36* 38 31 38 28
Robbery 27 28 36 22 17
Aggravated Assault 108 81 74 87 66
ToTAL VIOLENT CRIME 172 148 145 148 112
PROPERTY CRIMES 2018 2019 2020 2021 2022
Burglary 281 137 136 116 112
Theft 1,455 1,398 1,200 978 1,083
Motor Vehicle Theft 61 42 56 81 101
Arson 4 6 7 10 9
ToTAL PROPERTY CRIME 1,801 1,583 1,399 1,185 1,305
TOTAL INDEX CRIME 1,973 1,731 1,544 1,333 1,417
+Legacy definition, *Change in definition from FBI Legacy definition to FBI revised definition
CRIME RATE

The “Crime Rate” is the number of Part | Index Crimes per 100,000 population. The crime rate for
Janesville decreased 11% in 2021 from the previous year. The following chart shows the crime rates for
the City of Janesville, the State of Wisconsin, and the Nation for a ten year period.

Crime Rate
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O State of Wisconsin
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—— City of Janesville 20 Year Average
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ADULT ARRESTS

Adult arrests increased 12% in 2022 over 2021.

Crime Category 2018 2019 2020 2021 2022 %
Crimes Against Persons 357 312 209 277 311 12
Murder & Non-Negligent Manslaugh- 2 2 3 0 1 100%
Manslaughter by Negligence 1 0 0 0 1 100%
Sex Offenses 10 9 10 9 13 44%
Sex Offenses - Nonforcible 2 1 1 1 1 0%
Assault Offenses 309 269 189 250 268 7%
Kidnapping/Abduction 33 31 6 17 27 59%
Human Trafficking 0 0 0 0 0 0%
Crimes Against Property 582 578 398 299 413 38%
Robbery 6 11 7 13 7 -46%
Burglary 30 27 14 11 15 36%
Theft/Larceny 381 394 275 169 268 59%
Motor Vehicle Theft 12 9 13 11 13 18%
Stolen Property Offenses 5 9 9 5 8 60%
Arson 2 2 3 2 0 -100%
Counterfeiting/Forgery 28 14 4 3 6 100%
Fraud Offenses 39 36 25 18 20 11%
Embezzlement 11 10 3 7 8 14%
Extortion/Blackmail 0 0 0 0 0 0%
Bribery 0 0 0 0 0 0%
Destruction/Vandalism 68 66 45 60 68 13%
Crimes Against Society 439 428 333 424 582 37%
Weapon Law Violations 26 17 19 38 39 3%
Prostitution Offenses 1 3 0 0 0 0%
Drug/Narcotic Offenses 409 405 309 385 540 40%
Gambling Offenses 0 0 0 0 0 0%
Pornography 3 3 4 1 3 200%
Animal Cruelty 0 0 1 0 0 0%
Group B Arrests 1,912 1,754 1,354 1,606 1,600 0%
Bad Checks 0 2 1 0 1 100%
Curfew/Loitering/Vagrancy 0 0 0 0 0 0%
Disorderly Conduct 694 617 480 611 529 -13%
Driving Under the Influence 303 322 254 276 267 -3%
Family Offenses Nonviolent 20 8 10 13 17 31%
Liquor Law Violation 105 61 30 25 21 -16%
Peeping Tom 0 0 0 0 0 0%
Trespass of Real Property 56 51 79 48 72 50%
All Other Offenses 734 693 500 633 693 9%
Total Adult Arrests 3,290 3,072 2,294 2,606 2,906 12%
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JUVENILE ARRESTS

Juvenile arrests increased 4% in 2022 over 2021.

%

Crime Category 2018 2019 2020 2021 2022 Change
Crimes Against Persons 86 90 39 63 78 24%
Murder & Non-Negligent Manslaugh-

ter 0 0 0 0 0 0%
Manslaughter by Negligence 0 0 0 0 0 0%
Sex Offenses 2 1 1 1 5 400%
Sex Offenses - Nonforcible 0 0 0 0 0 0%
Assault Offenses 84 87 38 62 72 16%
Kidnapping/Abduction 0 2 0 0 1 100%
Human Trafficking 0 0 0 0 0 0%
Crimes Against Property 134 111 50 80 77 -4%
Robbery 8 7 1 2 3 50%
Burglary 10 5 3 10 10 0%
Theft/Larceny 66 53 18 28 36 29%
Motor Vehicle Theft 6 5 10 13 3 -77%
Stolen Property Offenses 4 5 0 2 0 -100%
Arson 0 3 1 1 6 500%
Counterfeiting/Forgery 7 1 0 4 0 -100%
Fraud Offenses 2 5 3 3 3 0%
Embezzlement 0 1 0 0 0 0%
Extortion/Blackmail 0 0 0 0 0 0%
Bribery 0 0 0 0 0 0%
Destruction/Vandalism 31 26 14 17 16 -6%
Crimes Against Society 84 74 50 72 105 46%
Weapon Law Violations 11 4 1 4 6 50%
Prostitution Offenses 0 0 0 0 0 0%
Drug/Narcotic Offenses 72 68 48 67 97 45%
Gambling Offenses 0 0 0 0 0 0%
Pornography 1 2 1 1 2 100%
Animal Cruelty 0 0 0 0 0 0%
Total Group B Arrests 539 379 219 292 269 -8%
Bad Checks 0 0 0 0 0 0%
Curfew/Loitering/Vagrancy 66 59 51 26 47 81%
Disorderly Conduct 279 177 99 172 118 -31%
Driving Under the Influence 4 6 2 4 4 0%
Family Offenses Nonviolent 3 0 1 0 0 0%
Liquor Law Violation 17 14 4 13 14 8%
Peeping Tom 0 0 0 0 0 0%
Trespass of Real Property 11 1 13 9 14 56%
All Other Offenses 159 122 49 68 72 6%
Total Juvenile Arrests 843 654 358 507 529 4%
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TOTAL ARRESTS

Arrests for crimes against property increased 39%. Group B arrests decreased 2%.

Total Arrests increased 10%.
Arrests for crimes against persons increased 14%, arrests for crimes against property increased 29%,

Crime Category 2018 2019 2020 2021 2022 % Change
Crimes Against Persons 443 402 248 340 389 14%
Crimes Against Property 719 689 448 379 490 29%
Crimes Against Society 523 502 383 496 687 39%
Group B Arrests 2,451 2,133 1,573 1,898 1,869 -2%
Total Arrests 4,133 3,726 2,652 3,113 3,435 10%

2018

B Crimes Against Persons

2019

Total Arrests

2020

B Crimes Against Property

Crimes Against Society

2022

B Group B Arrests
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CONNECT WITH THE

JANESVILLE POLIGE DEPARTMENT

Like Us On

facebook

llLikeII
Janesville Police Department

Nnixle
Emergency Alerts
and Updates

Sign up at Nixle.com to
receive important news alerts from the
Janesville Police Department

VIEW CRIMES ON

T LexisNexis:
Community Crime Map

Go to http://communitycrimemap.com
to view police activity and sign up for
crime alerts

&

Follow @JanesvillePD

In person: Janesville Police Department
100 N. Jackson St.

Janesville, Wl 53548

Call: 608) 755-3100




